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In accordance with the Local Government Regulation 2012, please be advised that all discussion 
held during the meeting is recorded for the purpose of verifying the minutes. This will include any 
discussion involving a Councillor, staff member or a member of the public. 
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1 OPENING 

2 LEAVE OF ABSENCE / APOLOGIES 

3 RECOGNITION OF TRADITIONAL OWNERS   

4 DECLARATION OF INTEREST 



Executive and Finance & Corporate Standing Committee Meeting Agenda 8 December 2021 

 

Item 5.1 Page 5 

5 DEPUTATIONS/PETITIONS 

5.1 PETITION FROM WHEATLANDS STATE SCHOOL 

File Number: P1 

Author: Chief Executive Officer 

Authoriser: Chief Executive Officer  

  
PRECIS 

Update on the progress of the petition from the students at Wheatlands State School. 

SUMMARY 

To update Councillors on actions taken in response to an enquiry at the November Ordinary Meeting 
of Council.  
 

OFFICER’S RECOMMENDATION 

That the report be noted for information. 

 

BACKGROUND 

The petition was acknowledged by written correspondence which included the Council resolution.  

Written correspondence has been forwarded advising that the matter is under consideration and it 
is expected to be fully actioned in the 3rd Quarter of this financial year.  

Engagement will be organised with the PCYC regarding the equipment being a trampoline centre 
referred to in the petition.   Reporting on any actions will continue through the business arising table. 

Previous Council resolutions: 

24 November 2021 – Ordinary Meeting. 

8.1.5 PETITION FROM WHEATLANDS STATE SCHOOL 

RESOLVED  2021/252 

Chief Executive Officer to provide an update to the December Executive & Finance & Corporate 
Standing Committee Meeting in relation to the petition from Wheatlands State School. 

 

22 September 2021 – Ordinary Meeting 

RESOLUTION  2021/140 

Moved: Cr Danita Potter 

Seconded: Cr Roz Frohloff 

That the Petition be received and referred to the Chief Executive Officer to determine appropriate 
action and report back to a meeting of Council. 

In Favour: Crs Brett Otto, Gavin Jones, Kathy Duff, Roz Frohloff, Danita Potter, Kirstie 
Schumacher and Scott Henschen 

Against: Nil 

CARRIED 7/0 
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ATTACHMENTS 

1. Card from Wheatlands State School ⇩   
 

EFCSC_20211208_AGN_2298_AT_files/EFCSC_20211208_AGN_2298_AT_Attachment_12066_1.PDF
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6 CONFIRMATION OF MINUTES OF PREVIOUS MEETING 

6.1 MINUTES OF THE EXECUTIVE AND FINANCE & CORPORATE STANDING 
COMMITTEE MEETING HELD ON 17 NOVEMBER 2021 

File Number: 08/12/2021 

Author: Coordinator Executive Services 

Authoriser: Chief Executive Officer  

  
 

OFFICER’S RECOMMENDATION 

That the Minutes of the Executive and Finance & Corporate Standing Committee Meeting held on 
17 November 2021 be received. 

ATTACHMENTS 

1. Minutes of the Executive and Finance & Corporate Standing Committee Meeting held 
on 17 November 2021   
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MINUTES 

Executive and Finance & Corporate 
Standing Committee Meeting 

Wednesday, 17 November 2021 
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MINUTES OF SOUTH BURNETT REGIONAL COUNCIL 
EXECUTIVE AND FINANCE & CORPORATE STANDING COMMITTEE MEETING 
HELD AT THE WARREN TRUSS CHAMBER, 45 GLENDON STREET, KINGAROY 

ON WEDNESDAY, 17 NOVEMBER 2021 AT 9.00AM 

 

PRESENT: Councillors: 

 Cr Brett Otto (Mayor), Cr Roz Frohloff, Cr Gavin Jones (Deputy Mayor), Cr 
Danita Potter, Cr Kirstie Schumacher, Cr Scott Henschen, Cr Kathy Duff 

 Council Officers: 

Mark Pitt (Chief Executive Officer), Susan Jarvis (General Manager Finance & 
Corporate), Ged Brennan (Acting General Manager Infrastructure), Peter O'May 
(General Manager Community), Carolyn Knudsen (Manager Corporate 
Services), Kerri Anderson (Coordinator Finance), Lynelle Paterson (Coordinator 
Executive Services) 

1 OPENING 

The Mayor declared the meeting open and welcomed all attendees. 

2 LEAVE OF ABSENCE / APOLOGIES  

Nil 

3 ACKNOWLEDGEMENT OF TRADITIONAL OWNERS 

Cr Duff acknowledged the traditional custodians of the land on which the meeting took place. 

4 DECLARATION OF INTEREST 

Nil 

5 CONFIRMATION OF MINUTES OF PREVIOUS MEETING 

5.1 MINUTES OF THE EXECUTIVE AND FINANCE & CORPORATE STANDING 
COMMITTEE MEETING HELD ON 13 OCTOBER 2021 

COMMITTEE RESOLUTION  2021/117 

Moved: Cr Roz Frohloff 
Seconded: Cr Gavin Jones 

That the Minutes of the Executive and Finance & Corporate Standing Committee Meeting held on 
13 October 2021 be received. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 
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6 BUSINESS ARISING  

7 GENERAL BUSINESS  

8 PORTFOLIO - CORPORATE SERVICES, PEOPLE & CULTURE, 
COMMUNICATIONS/MEDIA, FINANCE & ICT 

8.1 CORPORATE SERVICES, PEOPLE & CULTURE, COMMUNICATIONS/MEDIA, 
FINANCE AND ICT PORTFOLIO 

COMMITTEE RESOLUTION  2021/118 

Moved: Cr Brett Otto 
Seconded: Cr Scott Henschen 

That Mayor Otto’s Corporate Services, People & Culture, Communications/Media, Finance and ICT 
Portfolio Report to Council be received. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 

 

8.2 LGAQ 125TH STATE CONFERENCE - OUTCOME REPORT 

COMMITTEE RESOLUTION  2021/119 

Moved: Cr Danita Potter 
Seconded: Cr Kirstie Schumacher 

That the report be noted and received for information. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 

 

8.2.1 COUNCILLOR ATTENDANCE AT FUTURE LGAQ CONFERENCES 

RESOLVED  2021/120 

Report to the April 2022 Executive and Finance & Corporate Standing Committee Meeting with the 
option for all Councillors to attend the LGAQ Conference. 
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8.3 CHANGES TO QUEENSLAND GOVERNMENT DEFAMATION CASE LAW AND THE 
USE OF SOCIAL MEDIA 

COMMITTEE RESOLUTION  2021/121 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Danita Potter 

That the Committee receives the report for information. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 

 

8.4 NOTICE TO REPEAL SOUTH BURNETT REGIONAL COUNCIL RESOLUTIONS - 
MINUTE NUMBERS 584 & 4291 

COMMITTEE RESOLUTION  2021/122 

Moved: Cr Danita Potter 
Seconded: Cr Kathy Duff 

That the committee recommends to Council: 
 
That in accordance with Section 262 of the Local Government Regulation 2012, the following 
resolutions be repealed: 
 
1. Item 5.2.2 of the General Meeting held on 12 June 2019 – South Burnett Regional Council 

South Burnett Tourism Advisory Committee Terms of Reference – Strategic029 – Minute 
Number 584. 

2. Item 10.2.6 of the General Meeting held on 23 February 2011 – South Burnett Regional Council 
Disposal of Council Real Estate Policy – Minute Number 4291. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 

 

8.5 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL MAGPIE BEHAVIOUR 
MANAGEMENT POLICY - STATUTORY061 

COMMITTEE RESOLUTION  2021/123 

Moved: Cr Kathy Duff 
Seconded: Cr Danita Potter 

That the Committee recommends to Council: 

That the South Burnett Regional Council Magpie Behaviour Management Policy – Statutory061 be 
adopted as presented. 

In Favour: Crs Brett Otto, Danita Potter, Kirstie Schumacher and Kathy Duff 
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Against: Crs Roz Frohloff, Gavin Jones and Scott Henschen 

CARRIED 4/3 

 

8.6 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL RELATED PARTY 
DISCLOSURE POLICY - STATUTORY057 

COMMITTEE RESOLUTION  2021/124 

Moved: Cr Roz Frohloff 
Seconded: Cr Danita Potter 

That the Committee recommends to Council: 

That the South Burnett Regional Council Related Party Disclosure Policy – Statutory057 be adopted 
as presented. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 

 

8.7 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL HERITAGE 
COLLECTION POLICY - STRATEGIC003 

COMMITTEE RESOLUTION  2021/125 

Moved: Cr Danita Potter 
Seconded: Cr Scott Henschen 

That the Committee recommends to Council: 

That the South Burnett Regional Council Heritage Collection Policy – Strategic003 be adopted as 
presented. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 
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8.8 FUEL TAX CREDIT METHODOLOGY UPDATE 

COMMITTEE RESOLUTION  2021/126 

Moved: Cr Gavin Jones 
Seconded: Cr Danita Potter 

That the update on the Fuel Tax Credit review be noted and received for information.  

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 

 

8.8.1 QUESTION ON NOTICE - FUEL TAX CREDIT METHODOLOGY 

Question on notice from Cr Duff: 

What was the cost of the consultant for the review of the Fuel Tax Credit methodology?  Report to 
the December Executive and Finance & Corporate Standing Committee Meeting. 

9 PORTFOLIO - REGIONAL DEVELOPMENT 

9.1 REGIONAL DEVELOPMENT PORTFOLIO REPORT 

COMMITTEE RESOLUTION  2021/127 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Scott Henschen 

That Cr Schumacher’s Regional Development Portfolio Report to Council be received for 
information. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 

 

9.2 REGIONAL DEVELOPMENT AND TOURISM MONTHLY UPDATE 

COMMITTEE RESOLUTION  2021/128 

Moved: Cr Gavin Jones 
Seconded: Cr Danita Potter 

That the Regional Development and Tourism monthly update for October 2021 be received for 
information. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 
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9.2.1 QUESTION ON NOTICE - SOUTH BURNETT TOURING GUIDE 

Question on notice from Cr Kirstie Schumacher  

Will the Rail Trail and the Mountain Bike Trails be acknowledged in the South Burnett Touring Guide? 

 

9.2.2 QUESTION ON NOTICE - VOLUNTEERS FOR THE VISITOR INFORMATION CENTRES 

Question on notice from Cr Duff: 

Is there a plan to work with the business groups to get some more volunteers? Cr Duff to send 
through a list of the agencies that have expressed an interest in volunteering at the VICs. 

 

 

9.3 BOONDOOMA DAM FISH STOCKING ASSOCIATION - YELLOWBELLY COMPETITION 
2022 

COMMITTEE RESOLUTION  2021/129 

Moved: Cr Gavin Jones 
Seconded: Cr Kathy Duff 

That the committee recommends to Council 

That South Burnett Regional Council support the Boondooma Dam Fish Stocking Association with 
in-kind support for the 2022 Yellowbelly Competition and Delegate the Chief Executive Officer to 
finalise the assistance. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 

 

9.4 CLIMATE RISK ASSESSMENT 

COMMITTEE RESOLUTION  2021/130 

Moved: Cr Danita Potter 
Seconded: Cr Roz Frohloff 

That the report be noted and received for information. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 
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10 QUESTIONS ON NOTICE 

10.1 QUESTIONS ON NOTICE 

COMMITTEE RESOLUTION  2021/131 

Moved: Cr Danita Potter 
Seconded: Cr Scott Henschen 

That the responses to the question raised be received and a report presented to the December 

Executive and Finance & Corporate Standing Committee Meeting outlining council’s white fleet 

utilisation for the period 1 July 2021 to 31 October 2021. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott 
Henschen and Kathy Duff 

Against: Nil 

CARRIED 7/0 

 

11 CONFIDENTIAL SECTION  

12 CLOSURE OF MEETING 

The Meeting closed at 10:38am. 

 

The minutes of this meeting were confirmed at the Executive and Finance & Corporate Standing 
Committee Meeting held on 8 December 2021. 

 

................................................... 

CHAIRPERSON 
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8 GENERAL BUSINESS  
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9 PORTFOLIO - CORPORATE SERVICES, PEOPLE & CULTURE, 
COMMUNICATIONS/MEDIA, FINANCE & ICT 

9.1 CORPORATE SERVICES, PEOPLE & CULTURE, COMMUNICATIONS/MEDIA, 
FINANCE AND ICT PORTFOLIO 

File Number: 08/12/2021 

Author: Mayor 

Authoriser: Chief Executive Officer  

  
PRECIS 

Corporate Services, People & Culture, Communications/Media, Finance and ICT Portfolio Report  

SUMMARY 

Mayor Otto presented his Corporate Services, People & Culture, Communications/Media, Finance, 
and ICT Portfolio Report to Council. 

OFFICER’S RECOMMENDATION 

That Mayor Otto’s Corporate Services, People & Culture, Communications/Media, Finance and ICT 
Portfolio Report to Council be received. 

Corporate Services: 

The customer service team has been busy attending to an increase in calls to Council’s 41899100 
number with on average over 200 calls per day. Additionally, with the recent rain event there has 
been a further increase in calls and customer requests.  Whilst the wait time in busy periods can be 
up to 10 minutes per call, there may be external delays at times in the coming weeks, so I ask the 
community be patient and understanding. 

As the Christmas New Year holiday period is fast approaching, it’s hard to believe that the end of 
another year is upon us. While we wind down for the year and enjoy all that this wonderful season 
has to offer, I encourage everyone to approach the holidays with gratitude for all the good things that 
happened during the year and also to reflect upon the local, nationwide and global events that 
touched us. 

I acknowledge that this time of year can be stressful and heighten the sense of isolation for some 
members of our community. There are a number of support programs in our region to help individuals 
and families over the coming weeks.  For those in our community who may be unsure as to what 
services or support may be available, Council’s Community Department can provide the contact 
details of local organisations and there is information to link community to services on Council’s 
website. 

I would like to wish you all a merry Christmas and a blessed New Year. 

People & Culture: 

WHS Safety Management System Audit  

Council recently engaged the services of an accredited WHS Auditor to undertake an audit on our 
Safety Management System. The National OHS Audit Tool was selected for this audit as a follow on 
from previous audits to allow benchmarking and give an indication of compliance with Self Insurance 
requirements.  

The audit objectives were to:  

• Determine compliance with current statutory, regulatory, and contractual requirements for work 
health and safety; and  

• Evaluate the effectiveness of the current safety management system  
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The following summary of results is provided:  

For Elements 1,2,4 and 5:  

• 26 Conformances (previous audit: 24 conformances (C) or (DC)  

• 3 Partial Conformances (previous audit: 4 partial-conformances (PC)  

• 0 Non-Conformances (previous audit: 2 non-conformances (NC); and  

• 73.2 % performance score against Element 3 (previous audit: 70.6%)  

For an Organisation to demonstrate that a minimum management system standard exists for the 
purposes of self-insurance, the organisation must achieve a total score equal to or exceeding 70%.  

We have achieved a score of 73.2% indicating that a minimum management system standard has 
been achieved.  

This has also indicated a steady improvement in the overall score since the last audit where there 
has been some improvement in implementation of system elements and review against objectives. 
This was however not the case in all elements, where document review and chemical management 
still need some improvement. 

The Auditor mentioned “It was pleasing though, to see that general safety awareness by workers 
continues to be very good, with a positive attitude displayed by all those interviewed and anticipated 
with stable senior management, that while there are still some issues persisting from the last audit, 
there is now a schedule in place, aligned with available resources, to complete these, and appears 
to be progressing as planned.” 

Areas of Good Performance 

The following areas were observed to be performing well:  

• Skill levels and functionality of the Safety Team has improved since the last audit  

• The move to control of documents by Corporate Services should improve the previous 
document control and review issues.  

• Simplification of the system by reducing the number of procedures where there is no 
significant risk or responsibility, or overarching corporate processes can be used, such as 
Risk Management.  

• The initial round of competency assessments (VOCC) has been completed for most workers, 
and now into refresher training for many.  

• Delivery of Risk Management training for staff.  

Key Opportunities for Improvement 

Areas of focus should be:  

• As overdue document reviews have been an ongoing issue, consider changing the current 
‘periodic’ review period of 2 years for all WHS documents, to a more achievable period, based 
on relative risks associated with the document or procedure.  

• Complete movement and management of training records into Tech 1  

• Chemical Management 

• Contractor management and procurement processes must be aligned with current practice 
Commence the internal audit program.  

• Continue to investigate software solutions for the Safety Management System.  

Several of the areas for improvement had already been identified and listed as actions in the People 
and Culture Workforce Plan for improvement. The WHS Team are still reviewing the audit report and 
recommendations from the Auditor to develop actions to continue to make improvements for the 
safety of all workers at Council. 
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Communications/Media: 

In November 2021 the Media and Communications team progressed the following: 

• Media Releases x 45 

• Media enquiries x 9 

• Social Media: 
o Facebook: 102 Posts 

o LinkedIn: 14 Posts 

o Instagram: 96 Posts 

• Enews x 1 

• Printed advertising x 3 

• Graphic design x 72 
 
A list of all media release/enquiries and statistics for November is available as an attachment to this 
report. 

Finance: 

Finance have sent out notification to active suppliers to advise of changes for payment dates over 
the Christmas shutdown period between the 24th of December 2021 and the 4th of January 2022.  
Council intends to make creditor payments on the 15th December, 22nd December, 5th January and 
12th January with payments then returning to fortnightly after this date.   

The second quarter budget review is currently underway with managers having until the 10th of 
December to provide any adjustments that are required.  Finance will analyse any changes and 
present the proposed second quarter budget figures in January. 

Rates: 

Water meter readings are forecasted to be undertaken during December in preparation for the 
January 2022-June 2022 rates levy which will be run in February 2022.  This will allow time for any 
re-reads to be performed and for the rates team to identify any potential high water usage readings 
that property owners may need to be made aware of.       

BACKGROUND 

Nil 

ATTACHMENTS 

1. Media and Communications Report - November 2021 ⇩   
 

EFCSC_20211208_AGN_2298_AT_files/EFCSC_20211208_AGN_2298_AT_Attachment_12044_1.PDF
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9.2 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL DEMOLISH, REMOVE 
OR RELOCATE BUILDINGS POLICY - STRATEGIC024 

File Number: IR2550286 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Adoption of the South Burnett Regional Council Demolish, Remove or Relocate Buildings Policy – 
Strategic024. 

SUMMARY 

The recently reviewed policy was adopted by Council at the Ordinary Council Meeting held on 22 
September 2021, under resolution 2021/153. 

Subsequently, there has been an update to legislation referenced within the policy triggering an 
administrative review. 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Demolish, Remove or Relocate Buildings Policy – 
Strategic024 be adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

The draft policy was adopted by Council at the Ordinary Council Meeting held on 22 September 
2021 under resolution 2021/153. 

For the purposes of this report, fundamental changes to the current policy are identified within the 
draft policy as text highlighted in yellow. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Building Regulation 2021 (Qld) 
Local Government Act 2009 (Qld) 
Local Government Regulation 2012 (Qld) 
Human Rights Act 2019 (Qld) 

Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
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rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

This policy implements actions that will expedite the approval process and provide best practice 
solutions for clients, removalists and builders. This policy applies to Council representatives. 

ATTACHMENTS 

1. South Burnett Regional Council Demolish, Remove or Relocate Buildings Policy - 
Strategic024 ⇩   

 

EFCSC_20211208_AGN_2298_AT_files/EFCSC_20211208_AGN_2298_AT_Attachment_11957_1.PDF
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9.3 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL SUNDRY DEBTORS 
RECOVERY AND REFUND POLICY - STATUTORY058 

File Number: IR2616074 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Adoption of the South Burnett Regional Council Sundry Debtors Recovery and Refund Policy – 
Statutory058. 

SUMMARY 

South Burnett Regional Council (‘Council’) ensures consistent guidelines to effectively recover 
outstanding sundry debts to Council. The policy covers key principles that Council employees must 
consider when collecting debts, reviewing the likelihood of collection, writing-off bad debts and the 
legislative requirements for calculating an impairment. 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Sundry Debtors Recovery and Refund Policy – 
Statutory058 be adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

An internal review was undertaken by Finance with assistance from Corporate Services. A marked-
up draft policy was prepared and circulated to Councillors and the Senior Management Team for a 
period of approximately three (3) weeks.  

Feedback was received by Coordinator Finance proposing minor changes to the policy. 

All other feedback received supported the content of the draft policy. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

AASB 9 Financial Instruments 
Local Government Act 2009 (Qld) 
Local Government Regulation 2012 (Qld) 
Human Rights Act 2019 (Qld) 

Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
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rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

Council generates significant income from sundry debtors. The purpose of this policy is to ensure 
that there is an unbiased approach to managing the associated debt with the intent of ensuring that 
the receivables showing as outstanding on the debtors aged trial balance are accurate, reliable, and 
collectable. 

ATTACHMENTS 

1. South Burnett Regional Council Sundry Debtors Recovery and Refund Policy - 
Statutory058 ⇩   

 

EFCSC_20211208_AGN_2298_AT_files/EFCSC_20211208_AGN_2298_AT_Attachment_12057_1.PDF
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9.4 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL DEALING WITH 
CONFIDENTIAL INFORMATION POLICY - STATUTORY060 

File Number: IR2599012 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Adoption of the South Burnett Regional Council Dealing with Confidential Information Policy – 
Statutory060. 

SUMMARY 

South Burnett Regional Council (‘Council’) creates, maintains and manages confidential information 
providing processes to ensure that Council representatives understand the requirements for 
management of confidential information. 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Dealing with Confidential Information Policy – Statutory060 
be adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

An internal review was undertaken by Manager Corporate Services. A marked-up draft policy was 
prepared and circulated to Councillors and the Senior Management Team for a period of 
approximately three (3) weeks.  

Feedback was received by General Manager Finance and Corporate suggesting minor changes. All 
other feedback received supported the content of the draft policy. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Acquisition of Land Act 1967 (Qld) 

Crime and Corruption Act 2001 (Qld) 

Information Privacy Act 2009 (Qld) 

Integrated Planning Act 1997 (Qld) 

Local Government Act 2009 (Qld) 

Local Government Regulation 2012 (Qld) 

Planning Act 2016 (Qld) 
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Right to Information Act 2009 (Qld)  

Sustainable Planning Act 2009 (Qld) 

Human Rights Act 2019 (Qld) 
Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

Council operates in an environment of public accountability in which it seeks to inform the public of 
issues under consideration and the nature of decisions made by Council. Therefore, information 
should ordinarily be released to the public unless there are compelling reasons which indicate that 
this is not in the public interest. 

ATTACHMENTS 

1. South Burnett Regional Council Dealing with Confidential Information Policy - 
Statutory060 ⇩   

 

EFCSC_20211208_AGN_2298_AT_files/EFCSC_20211208_AGN_2298_AT_Attachment_12060_1.PDF
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9.5 FUEL TAX CREDIT STATUS UPDATE 

File Number: 08.12.2021 

Author: Coordinator Finance 

Authoriser: Chief Executive Officer  

  
PRECIS 

End of November update on the status of the Fuel Tax Credit review 

SUMMARY 

A fuel tax credit review has been in progress for the last few months with a consultant assisting 
Council’s finance team to implement a new claim methodology as well as doing retrospective claims 
on prior years. 
 

OFFICER’S RECOMMENDATION 

That Council note the Fuel Tax Credit Status Update for information. 

BACKGROUND 

The consultant has finished performing their Fuel Tax Credit review for the period from October 2018 
to June 2021.   

Finance Branch has arranged in early December for the consultant to provide training to staff on the 
updated methodology procedure and how to use the new templates.   

Once this training has occurred, Finance Branch will ensure that the consultant’s retrospective claim 
values are verified before they claim is made through the monthly Business Activity Statements.   

On early inspection, values the consultant has used look to be reasonable however Finance Branch 
will analyse the new procedure and parameters to use before signing off on values being 100% valid.   

A report including finalised retrospective claims and final costs for the consultant will be brought to 
the Ordinary Meeting of Council in January 2022.  The Finance Branch can confirm however, that 
the additional claims will outweigh the costs of the consultant.     

ATTACHMENTS 

Nil 
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10 PORTFOLIO - REGIONAL DEVELOPMENT 

10.1 REGIONAL DEVELOPMENT PORTFOLIO REPORT 

File Number: 08/12/2021 

Author: Councillor 

Authoriser: Chief Executive Officer  

  
PRECIS 

Regional Development Portfolio Report 

SUMMARY 

Cr Schumacher presented her Regional Development Portfolio Report to Council 

OFFICER’S RECOMMENDATION 

That Cr Schumacher’s Regional Development Portfolio Report to Council be received for 
information. 

On 18 November Mark Pitt and I attended the Wide Bay Burnett Major Projects forum, with other 
key industry leaders and the Kingaroy Chamber of Commerce Executive in attendance. Forums like 
these strengthen opportunities for economic stability, growth, and diversity in the Wide Bay Burnett. 
The cross-section of regional voices and diverse industry led projects offered insights and learnings 
including: 

- Queensland’s reopening with a strong economic position 
- Housing boom seeing record building approvals in Wide Bay Burnett, is starting to cool. 
- Construction projects vary from housing to major civils 

We have good reason to be confident in our region, with forward investment in Wide Bay Burnett is 
at a decade high, equating to 384 major projects representing a $10.2b investment. At this stage, 
$0.46b represents projects that are committed to in the Wide Bay Burnett $8.5b planned projects 
and $1.3b represents projects underway, with a good mix of funding arrangements including 
government, joint and private funding: 

- Large proportion of committed projects is in the engineering space, representing 197 
projects. 

- 60 per cent of this future planned activity will be in renewable projects 
- Majority of the work in the pipeline is at a planning phase 

The crunch however, we have dire shortages of construction workers and the number of vacancies 
are at decade highs, with the available workforce at decade lows. Some of the solutions identified at 
the forum included advocating for more incentives for apprentices to enter the construction 
workforce.  

Further discussions included an overview of the Wide Bay Burnett Minerals Investment Prospectus 
which has identified 14 different mineral types and the significant opportunities for these minerals in 
clean energy tech. 

At the forum, we also heard from local industry leader, Plenty Foods, Josh Gadishcke who reflected 
on his growth story, the tech that will be built into his operations that is not yet seen in Australia, the 
opportunity to process and add more value to Australia’s nut exports and his passion for showing 
others, the value in creating revenue and jobs in regional towns like ours. A legacy that I’m sure you 
will agree will live on for decades to come. Hansens Kitchens, Michelle Hansen urged others not to 
wait for the workforce to come to you, and reflected on their journey in recruiting and training staff. 
As Michelle said there are job opportunities in our region, and she has found success in working with 
the local high schools and their work placement officers, to show students that jobs are changing in 
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our region – there are opportunities here for our youth and they can grow and learn here. The 
opportunities are clearly great in our region. 

A snapshot of the other activities that I have been collaborating with our council team and key 
stakeholders to achieve this past month: 

- Focus on the Department of Housing, Investing in a better housing strategy and the 
Housing and Homelessness Action Plan. There have been a series on online 
conversations that we have participated in. There are also a few private housing projects that 
we have provided information about the State Government’s Housing Investment Fund (HIF), 
whereby these developers may wish to explore the opportunity to leverage this funding. We 
know that government partnerships with the private and not-for-profit sector can also catalyse 
that investment into more new social homes as well as mixed tenure developments that bring 
jobs as well as homes into our communities. Conversations and a proposal for a partnership 
to build more social and affordable housing in the South Burnett are progressing internally 
with staff and project proponents with more information to come to Council at the December 
General Meeting, in time for the Department’s Expression of Interest deadline in January. 
Thank you to the team for helping to progress these important conversations. 

- Water Feasibility Project Phase 2 – Lead project consultants KPMG have begun making 
contact and meeting with prospective water customers, community, and business leaders 
this month. Further in-person demand assessment meetings with prospective water users 
will occur in February to March 2022, with a project steering group meeting to occur in the 
new year. 

- Partnering with the Department of State Development, Infrastructure, Local Government and 
Planning to create the Regional Development Action Plan in collaboration with the 
Regional Development Advisory Committee early in 2022. 

- Working with the Kingaroy Chamber of Commerce and Industry to meet with the Small 
Business Financial Counsellor, Helen Schirok and AusIndustry Regional Manager, Kay 
Strong to understand the opportunity to support business in the South Burnett and access 
targeted supports following the recent business forum. 

- Establishing relationships with Powerlink who have been engaging with stakeholders in the 
Western Downs and South Burnett Regional Council areas to share their plans for electricity 
supply to the region and the proposed Wambo Wind Farm connection. 

- Reading the Queensland Government’s recently released Technical Discussion Paper on 
Renewable Energy Zones (QREZ) design and access and will share the learnings from a 
webinar I will be participating in on 7 December.  

- Furthermore, working to establish a relationship with the Director of Renewable Energy 
Zones and partnering with the LGAQ Lead in Trade and Investment, Paul Cranch, seeking 
more information and to be part of the coordinated process regarding the QREZ Southern 
zone. I recently shared the discussion slides with my colleagues and the responses to the 
targeted questions I had asked in the forum relating to the future of our region. I will continue 
to work with you to advocate for our region’s seat at the table. 

- Participating in the identifying opportunities through freight data webinar and will share those 
learnings, as we look to identify the highest priority heavy vehicle freight routes to unlock 
industry growth and capacity in our region. 

- Individualised meetings and support to a few potential investors looking to establish 
businesses and operations in our region.  

- Meeting with Stanwell’s Executive and Site Leaders and discussing their strategy and current 
and future operations at Meandu Mine and Tarong Power Stations. I would like to take this 
opportunity to congratulate Michael O’Rourke, the former Chief Finance Officer who has 
recently been appointed Chief Executive Officer of Stanwell. It’s comforting to know there will 
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be a steady hand leading the organisation and supporting the state to achieve its goals for 
decarbonisation.  

In closing, I just wanted to share some information about the Queensland Agritourism grants 
program, recognising the opportunity to grow agritourism in our region. I have shared this 
information with Visit South Burnett and am mindful that you may be are aware of any local farming 
operations who may be interested. The new grants are now available to assist farmers establish or 
expand their operations into agritourism and share where Queensland’s high-quality food, fibre and 
foliage comes from and how it is produced. The Queensland Farmers’ Federation (QFF) has 
partnered with the Queensland Government to deliver the Queensland Agritourism Grants program, 
offering a 50 per cent co-contribution up to a maximum of $25,000 to match farmers’ funds. 
Agritourism is a tourism-related agricultural experience, service or product that connects visitors with 
people, places or products on a farm. Agritourism is an important growth industry for Queensland’s 
economy, particularly in regional and rural areas over the next decade and is worth an estimated 
$4.5 billion by 2030.  

Grants are open to eligible Queensland farmers to develop, implement and expand agritourism 
activities. Applications for grant funding close 10 January 2022.  Further information on how to apply 
for a Queensland Agritourism Grant is available at: www.qff.org.au/projects/agritourism  

Thank you for the year that has been and the opportunity to lead this portfolio, I look forward to 
building on the foundations of what we have created in 2022 and strengthening the future of the 
South Burnett. I absolutely believe we will be the next growth story, and our outside looking in 
approach and collaboration across regions will be critical in the years ahead. 

BACKGROUND 

Nil 

ATTACHMENTS 

Nil  
  

https://protect-au.mimecast.com/s/GPFgCP7L43U5oB3sQGT3U?domain=qff.org.au
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10.2 REGIONAL DEVELOPMENT AND TOURISM MONTHLY UPDATE 

File Number: 08-12-2021 

Author: Administration Officer 

Authoriser: Chief Executive Officer  

  
PRECIS 

Regional Development and Tourism update for the month of November 2021. 

SUMMARY 

This report provides an update on the South Burnett Regional Council’s Regional Development and 
Tourism section for the month of November 2021. 
 

OFFICER’S RECOMMENDATION 

That the Regional Development and Tourism monthly update for November 2021 be received for 
information. 

BACKGROUND 

In November 2021 the Regional Development and Tourism team progressed the following: 

Events / happenings: 

November   The Kingaroy Visitor Information Centre is accepting donations for the Salvation Army 
Christmas Appeal, of non-perishable food items, unwrapped toys, gifts and gift cards to 
bring unexpected joy to families in need. 

The Kingaroy Visitor Information Centre has commenced preparing pre packed local 
Christmas Hampers for sale. 52 hampers have been sold in the month of November –
28 x $25.00, 8 x $35.00, 5 x $55.00, 1 x sweet $55.00 and 10 x special packs.  

 

 

 

The Wondai Heritage Museum has spent the month reorganising current displays and 
relocating cabinets around the museum, highlighting the wide-ranging camera 
equipment in the foyer which has received positive comments from visitors. The 
volunteers continue to work on entering the extensive Boisen collection of records onto 
Mosaic software. 

4 Nov The South Burnett Energy Centre hosted Visit South Burnett’s November meet and 
greet event. The evening was well attended and Council’s Visitor Enhancement Officer 
gave an overview of the four Visitor Information Centres within the South Burnett, 
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encouraging those in attendance to consider volunteering when and wherever possible. 
A number of wonderful comments were received about how great the Energy Centre is 
looking. 

9 Nov 19 St Mary’s primary school students aged 7, visited the Wondai Timber Museum. 

16-17 Nov  The Murgon Visitor Information Centre was selected as a COVID-19 hub on Tuesday 
16 and Wednesday 17 November. Approximately 50 vaccinations were given over the 
two days.  

Murgon Visitor Information Centre welcomed two new volunteers this month - Gavin 
Rewald and Faye Cook. 

24 Nov A special morning tea of Wondai Timber museum volunteers, past and present, 
gathered to mark the 20th anniversary of the opening. Special guest Noreen Briar, who 
managed the Centre for 11 years shared memories from the early days.  

Three volunteers were acknowledged for their 20 years of service to the Museum, Ruth 
Mason, Margaret Heritage and Yvonne Hurt, and were given the honour of cutting the 
official anniversary cake. 
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Monthly Statistics: 

Visitor Information Centres – Monthly Statistics 2021-22  

2021 Jul Aug Sep Oct Nov Dec 

Sales 

  

K - $8180 
M - $568 
N - $1114 
W - $3500 

K - $3417 
M - $583 
N - $2364 
W - $1333 

K - $5409 
M - $630 
N - $1450 
W - $3708 

K - $6597 
M - $344 
N - $1253 
W - $3779 

K - $5870 
M - $526 
N - $784 
W - $2640 

 

Visitor 

Numbers 

K – 1575 
M – 382 
N – 588 
W – 778  

K – 942 
M – 356 
N – 435 
W – 578  

K – 1311 
M – 435 
N – 757 
W – 848  

K – 1240 
M – 433 
N – 534 
W – 821 

K – 746 
M – 449 
N – 453 
W - 573 

 

Coach 

Tours 

K – 0 
M – 0 
N – 0 
W – 0 

K – 0 
M – 0 
N – 1 
W - 0 

K – 1 
M – 0 
N – 0 
W – 0 

K – 1 
M – 0 
N – 0 
W – 0 

K – 0 
M – 0 
N – 1 
W – 0 

 

Volunteer 

Numbers 

K – 26 
M – 13 
N – 17 
W – 10 

K – 20 
M – 13 
N – 17 
W - 9 

K – 21 
M – 13 
N – 18 
W – 11 

K – 21 
M – 12 
N – 15 
W – 10 

K – 18 
M – 11 
N – 15 
W – 7 

 

Volunteer 

Hours 

K – 786 
M – 232 
N – 475 
W –208 

K - 757 
M – 232 
N – 475 
W - 208 

K – 588 
M – 187 
N – 265 
W – 189 

K – 721 
M – 137 
N – 391 
W – 186 

K – 561 
M – 133 
N – 385 
W –177 

 

Days 

Open  

K – 27 
M – 27 
N – 31 
W – 27 

K –24 
M – 27 
N – 30 
W - 26 

K – 20 
M – 25 
N – 28 
W – 26 

K – 25 
M – 24 
N – 31 
W – 25 

K – 25 
M – 24 
N – 29 
W – 25 

 

 

Media Releases: 

Media Releases 2021-22 

2021 Jul Aug Sep Oct Nov Dec 

 4 1 0 2 4  

2022 Jan Feb Mar Apr May Jun 

       

 

Social Media Posts:  

Social Media 2021-22 

2021 Jul Aug Sep Oct Nov Dec 

SB VIC Network Posts 10 
Likes 762 
Followers 
959 

Posts 13 
Likes 760 
Followers 
968 

Posts 5 
Likes 787 
Followers 
1001 

Posts 10 
Likes 795 
Followers 
1017 

Posts 11 
Likes 799 
Followers 
1029 

 

Discover South 

Burnett 

Posts 6 
Likes 
3921 
Followers 
4160 

Posts 12 
Likes 
3929 
Followers 
4192 

Posts 11 
Likes 
3939 
Followers 
4195 

Posts 7 
Likes 
3992 
Followers 
4256 

Posts 19 
Likes 
4005 
Followers 
4279 
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Kilkivan to 

Kingaroy Rail 

Trail 

Posts 1 
Likes 
1350 
Followers 
1510 

Posts 1 
Likes 
1402 
Followers 
1570 

Posts 2 
Likes 
1463 
Followers 
1654 

Posts 0 
Likes 
1519 
Followers 
1717 

Posts 1 
Likes 
1550 
Followers 
1749 

 

Drive Inland Posts 0 
Likes 860 
Followers 
940 

Posts 1 
Likes 872 
Followers 
958 

Posts 2 
Likes 894 
Followers 
984 

Posts 0 
Likes 911 
Followers 
1002 

Posts 1 
Likes 916 
Followers 
1011 

 

WBB – The 

Perfect Place 

Posts 0 
Likes 
2443 
Followers 
2495 

Posts 1 
Likes 
2400 
Followers 
2499 

Posts 1 
Likes 
2444 
Followers 
2496 

Posts 0 
Likes 
2443 
Followers 
2495 

Posts 1 
Likes 
2442 
Followers 
2493 

 

Business South 

Burnett 

Posts 4 
Likes 
1880 
Followers 
2004 

Posts 16 
Likes 
1877 
Followers 
2001 

Posts 2 
Likes 
1874 
Followers 
1998 

Posts 3 
Likes 
1871 
Followers 
1996 

Posts 5 
Likes 
1870 
Followers 
1995 

 

Lake 

Boondooma 
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• The VSB committee along with Mayor Brett Otto, Cr Kirstie Schumacher and Cr Kathy Duff caught 
up with Tourism Minister Stirling Hinchliffe to discuss upcoming tourism and future development in 
the South Burnett. 

 

• VSB hosted a successful Meet and Greet at the start of November with special guest speaker CEO 
from South Queensland Country Tourism - Peter Homan. A huge thank you to all our wonderful 
members who also shared information on the night. 

• VSB has been busy working with Southern Queensland Country to put together our portion of the 
"Mother of all" Summer Nature campaign, showcasing everything our wonderful region as to offer. - 
This is a part of VSB's summer destination marketing campaign. 

• VSB launched the first Visit the South Burnett visitors guide, and it has already been distributed 
throughout the South Burnett, Noosa, Tewantin, Caloundra, Summerset area, Crows Nest, 
Toowoomba, Hampton, Dalby, Western Downs, Fernvale, Kilcoy and more. With great feedback 
received! - see below for the link to the digital flipbook and QR code. Also, if you're wanting some 
extra copies please call Melanie on 0455 494741 or email tourismvsb@gmail.com 

• VSB is busily organising the Annual General Meeting for Tuesday, 7th December at Moffatdale Ridge 
Winery, followed by a VSB members Christmas party and Meet and Greet, a special thank you to 
Jason & Sue for hosting the event 

Thank you to our Wonderful hosts - Nanango Energy and Visitor Information Centre and 
Nanango RSL for a great feed after the November Meet and Greet. 

ATTACHMENTS 

1. Southern Queensland Country Tourism Report - October 2021 ⇩  

2. Tourism Sentiment Index Report - November 2021 ⇩   

 

mailto:tourismvsb@gmail.com
EFCSC_20211208_AGN_2298_AT_files/EFCSC_20211208_AGN_2298_AT_Attachment_12046_1.PDF
EFCSC_20211208_AGN_2298_AT_files/EFCSC_20211208_AGN_2298_AT_Attachment_12046_2.PDF
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10.3 BIEDO BOARD REPRESENTATIVE 

File Number: 08/12/2021 

Author: Coordinator Executive Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

To update Council on the BIEDO Board representation. 

SUMMARY 

South Burnett Regional Council has supported and has been a member of BIEDO with a budget 
allocation since 2004.   
 

OFFICER’S RECOMMENDATION 

That the committee recommends to Council: 

That South Burnett Regional Council appoint __________ as the Council representative to the 
BIEDO board. 

BACKGROUND 

AT the Ordinary meeting of 29 April 2020, Council adopted the following resolution: 

5.3.3 CP - 2682021 - Appointment of Councillor Representatives on Council Committees and Other 
Organisations Resolution:  

Moved Cr SW Henschen, seconded Cr RJ Frohloff.  

That the following Councillors be appointed as the Council representatives to Council Committees 
and other organisations as listed below: 

• Committees for nomination of Councillor appointments 

• Councillor Membership 

• Councillor/s allocation 
Burnett Inland Economic Development Organisation (BIEDO) - 1 Councillor Cr Kirstie Schumacher 

Cr Schumacher has completed her term and as BIEDO has recently conducted its AGM Council is 
requested to consider a new nomination to the Board.  

FINANCIAL  

Council pays an annual membership fee to BIEDO of $10,000 plus GST. 

ATTACHMENTS 

Nil 
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11 NOTICES OF MOTION 

11.1 NOTICE OF MOTION - PARTNER COUNCIL MEMBERSHIP WITH TOOWOOMBA AND 
SURAT BASIN ENTERPRISE 

File Number: 08/12/2021 

  

I, Councillor Kirstie Schumacher, give notice that at the next Ordinary Meeting of Council to be held 
on 8 December 2021, I intend to move the following motion: 
 

MOTION 

That the committee recommends to Council: 
  
That South Burnett Regional Council become a partner regional council with TSBE, Toowoomba 
and Surat Basin Enterprise and that the Chief Executive Officer, be given delegate to negotiate the 
terms of a diamond membership package to include: 

• Attendance at TSBE board room briefings and stakeholder events that enable Council to 
identify the opportunities for collaboration in neighbouring regional projects of significance 
or partner with key industry leaders or investors.  

• Targeted advocacy support, that includes working with the TSBE team to identify the 
broader regional and industry challenges and work with all levels of government to leverage 
growth opportunities and advance the South Burnett region. 

• Targeted investment attraction support that enables Council to establish working 
relationships with major project owners and leverage opportunities in the energy, health, 
agriculture and manufacturing sectors. 

• Direct assistance and support in identifying suitable grant opportunities and completing 
applications. 

 

RATIONALE 

TSBE is an independent, member-driven economic development organisation actively linking our 
business community to opportunities across the Toowoomba, Western Downs, Maranoa and 
surrounding areas. TSBE aims to diversify and grow the region by investing in activities that:  

• attract new businesses and create growth in the region  
• grow our communities and skilled workforce  
• generate increased investment 
• advocate for our region with all levels of government 

  
In August, Council met with TSBE and explored potential ideas for a partnership that included 
tailored export assistance for local products, transport and logistics advocacy support, access to 
Development Status Reports, opportunities to leverage the Inland Rail project, connect to ag tech, 
etc. There are synergies and a clear alliance between the strategic goals of Council’s Regional 
Development Strategy and the tailored support and knowledge that TSBE can offer.  
  
As stated in the TSBE Annual Report 2021 by TSBE Chair, Shane Charles, ‘Real estate is 
booming; we are discussing land availability; our rental vacancies are at an all-time low; our 
unemployment is one of the lowest in the country, and many businesses are experiencing issues 
finding qualified staff’. The South Burnett shares an interest in finding the solutions to these same 
challenges, as well as understanding and leveraging the value other partner regional council’s 
including Toowoomba, Marona and Western Downs, have gained from their involvement with 
TSBE.  
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As the areas surrounding Toowoomba continue to grow, the South Burnett’s ideal geographic 
location, resources and affordable land means the region is well positioned to leverage this growth. 
This membership will strengthen relationships with Toowoomba Regional Council, Western Downs 
Regional Council and Maranoa Regional Council, enabling a shared regional voice and advocacy 
for our shared priorities. Furthermore our regions have been identified in the Southern Queensland 
Renewable Energy Zone, and as a TSBE membership will support our Council to establish 
strategic relationships with renewable energy proponents, and help to connect local industry with 
growing renewable energy sector opportunities. Further information to understand the renewable 
energy zones is available here: Understand renewable energy zones | QREZ | Have your say 
about Queensland Government programs and initiatives (engagementhq.com) 
 

 

 

I commend this Notice of Motion to Council. 

 

REPORT 

In reply email 3 December 2021 to the Councillors email advice the Mayor requested the Corporate 
Plan Linkage and potential cost. 

LINK TO THE CORPORATE PLAN 

GR 02 Continue to develop Council’s investment readiness to identify a sequence of actions that 
can enhance council’s capability in responding to investment related enquiries.  

GR 04 Support and advocate for the development of an expanded and diversified agricultural 
economy, which may include, for example regenerative agriculture and centre for rural excellence 
and innovation.  

GR 14 Support our community and key stakeholders to build a plan for our region’s eventual coal 
transition.  

GR 15 Work with key stakeholders to promote workforce attraction and retention in the South 
Burnett.  

OR 12 Advocate strongly to key stakeholders, including state and federal governments, on regional 
priorities, including funding opportunities. 

FINANCIAL IMPLICATIONS 

Membership is estimated to be between $17,000 to $20,000 per annum.  With management of 
current budgets this can be catered for in current operational budget.  

https://yoursayhpw.engagementhq.com/understand-qrez
https://yoursayhpw.engagementhq.com/understand-qrez
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ATTACHMENTS 

Nil 
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12 QUESTIONS ON NOTICE 

12.1 WHITE FLEET UTILISATION FOR THE PERIOD 1 JULY 2021 TO 31 OCTOBER 2021 

File Number: 08 December 2021 

Author: General Manager Finance and Corporate 

Authoriser: Chief Executive Officer  

  

The following question on notice was received from Mayor Brett Otto. 

Question 

A report be brought to the December Committee meeting outlining Council’s white fleet utilisation for 
the period 1 July 2021 to 31 October 2021. 

Response 

In summary: 

• There are 107 white fleet vehicles. 

• Whilst there are custodians, which are the persons ultimately responsible for the vehicle, 
there are frequently a number of persons from within a particular work crew who could be 
driving/operating a vehicle.  This is because the vehicle is utilised by a crew and not a specific 
individual. 

• There are some Council officers that are multiple custodians, e.g., the Fleet Scheduler is the 
responsible person for all of Council’s Hire vehicles. 

• Council maintains a register of vehicle odometer readings however some vehicle odometer 
readings can at times be somewhat aged as: 

• As a vehicle assigned to a particular capital works project, may not travel high 
kilometres and consequently is not being refuelled as often due to the nature of the 
work that it is being utilised for and as all the work is within proximity. 

• Fuel transactions are manual in some locations such as Proston and it can take some 
time for these fuel receipts to make their way through the system. 

• A vehicle which is part of an employment contract with Council and all associated 
entries are journaled to another cost account and therefore will not show up in the 
current vehicle system. 

• As of 1 July 2021, one (1) of the threshold trigger points for changeover of a vehicle is any 
ute that has exceeded 150,000 km.  There are some 19 vehicles (or ~18% of the ute fleet) 
that would exceed the 150,000km threshold.  Some of these vehicles had been identified for 
changeover last year, but restrictions had been placed upon Fleet last financial year 
preventing these vehicles from being replaced and disposed of.  These vehicles are now 
being earmarked for auction and replacement this financial year.  However, delivery of new 
vehicles are still unfortunately being hampered by COVID-19 downturn/restrictions which is 
having supply implications.  Therefore, Council needs to hold on to some of these vehicles 
until such time as the replacement vehicles arrive. 

• There are some 15 utes that are being driven > 30,000km per year.  

• There are some 44 utes that are being driven > 20,000km per year. 

• Booked hours - extrapolations as to yearly usage have then been calculated on this 4-month 
period: 

• There is ~ 1600 hours per year that a ute should be booked out for.  There are 14 
vehicles (13.08%) that would comply with this criterion.  This is largely due to Council 
officers potentially not adequately/appropriately booking out the(ir) vehicle.  That is, 
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not necessarily a computer system failure, but more of an administration improvement 
opportunity to better enable Council officers to identify in the system the applicable 
fleet usage such as through electronic timesheets.   

• A whole of organisation utilisation business improvement opportunity has been identified as 
a project within the TechnologyOne business system T2 project.  The scoping of this project 
has commenced and will be conducted over the coming financial year to assist in honing 
Council’s fleet management / utilisation, providing robust data for analysis and utilisation 
improved practices. 

• Through the vehicle utilisation T2 project the parameter for assessment of utilisation will be 
explored considering numerous benchmark criteria such as kilometre consumption. Is 
however acknowledged that this benchmark may not be the best indication of vehicle 
utilisation as a vehicle can be regularly utilised even though it is not being driven when 
supporting a service / function provided by Council.  For example, Water and Wastewater 
(WWW) will have vehicles available in case of or when a main or pipe breaks/fails.  WWW 
need to respond to that situation straight away.  Similarly, the specialised Animal 
Management vehicle needs to be available should Council officers need to respond quickly 
to an animal collection or attack scenario.   

Another slightly different scenario is where a vehicle is fully utilised, but because it may be 
utilised solely within a local township area it therefore doesn’t travel very far for work to be 
undertaken.  An example of this would be a Parks and Gardens vehicle.  That is, a vehicle is 
used solely around Kingaroy for work at various Council Parks and may be fully committed 
for the day.   

Another example, where kilometres may be low is where a vehicle is used to float out a piece 
of plant to a particular (out of town or remote) location.  The remote location means that it 
may not be economical or efficient to drive out the plant and staff and drop it/them off and 
then drive back into town and then when the job is finished go back out to collect the plant 
and staff.  Further, from a safety aspect if something was to happen while on that job at the 
remote location then the staff would have no way of getting help/assistance in a timely 
manner.   
The above scenarios are not to say that these vehicles are not utilised in the normal course 
of a business day.  Additionally, some of the vehicles are travelling high kilometres.  

 

 

RECOMMENDATION 

That the response to the question regarding Council’s white fleet utilisation for the period 1 July 
2021 to 31 October 2021 raised by Mayor Brett Otto be received and noted. 

 

ATTACHMENTS 

Nil 
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12.2 QUESTIONS ON NOTICE 

File Number: Q1 

Author: Chief Executive Officer 

Authoriser: Chief Executive Officer  

  
The following questions on notice was received from Councillors Schumacher (Q.1) and Duff (Q.2). 

 

Question 

Q.1 Given Council advertised our own assets, does the rail trail and the mountain bike trails get 
published or promoted in the new guide?  They are both on public land and should be promoted in 
the guide. 

 

Q.2 Is there a plan to work with the business groups to get some more volunteers? Cr Duff to send 
through a list of the agencies that have expressed an interest in volunteering at the VICs. 

 

Response 

A.1 Our staff have spoken to the author who wrote the Touring guide and can confirm that there are 
editorials on the rail trails and mountain bike tracks in the guide.  We will also place on a future 
advertising list if opportunity presents. 

 

A.2 Our staff spoke at the Visit South Burnett meet and greet event in Nanango on 4 November 
encouraging businesses to consider volunteering at South Burnett VICs, asking that they make 
contact if they have capacity or availability to do so. To date, no businesses have called Council 
Tourism staff to discuss.  

Further we have reached out to organisations specifically mentioned at the Standing Committee.  
Media campaigns are regularly conducted on volunteer recruitment as well. 
 

 

RECOMMENDATION 

THAT the response to the questions regarding Tourism matters raised by Councillors Schumacher 
and Duff be received and noted. 

 

 

ATTACHMENTS 

Nil 
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