
 

 

 

AGENDA 

  

Executive and Finance & Corporate 
Standing Committee Meeting 

Wednesday, 18 May 2022 

I hereby give notice that a Meeting of the Executive and Finance & 
Corporate Standing Committee will be held on: 

Date: Wednesday, 18 May 2022 

Time: 9.00am 

Location: Warren Truss Chamber 
45 Glendon Street 
Kingaroy 

Mark Pitt PSM 

Chief Executive Officer 
 



Executive and Finance & Corporate Standing Committee Meeting Agenda 18 May 2022 

 

Page 2 

In accordance with the Local Government Regulation 2012, please be advised that all discussion 
held during the meeting is recorded for the purpose of verifying the minutes. This will include any 
discussion involving a Councillor, staff member or a member of the public. 
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5 DEPUTATIONS/PETITIONS 

5.1 DEPUTATION - MICHELLE HANSEN & JASON WYETH - SOUTH BURNETT RAIL 
TRAIL USERS ASSOCIATION 

File Number: 18/5/2022 

Author: Executive Assistant 

Authoriser: Chief Executive Officer  

  
PRECIS 

Deputation by Michelle Hansen and Jason Wyeth  

SUMMARY 

Michelle Hansen and Jason Wyeth will be attending at 11:00am to present information regarding 
opportunities provided by the South Burnett Rail Trail and to provide an update regarding usage and 
benefits of the South Burnett Rail Trail. 
 

BACKGROUND 

Nil 

ATTACHMENTS 

Nil  
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6 CONFIRMATION OF MINUTES OF PREVIOUS MEETING 

6.1 MINUTES OF THE EXECUTIVE AND FINANCE & CORPORATE STANDING 
COMMITTEE MEETING HELD ON 20 APRIL 2022 

File Number: 18/5/2022 

Author: Executive Assistant 

Authoriser: Chief Executive Officer  

  
 

OFFICER’S RECOMMENDATION 

That the Minutes of the Executive and Finance & Corporate Standing Committee Meeting held on 
20 April 2022 be received. 

 

ATTACHMENTS 

1. Minutes of the Executive and Finance & Corporate Standing Committee Meeting held 
on 20 April 2022   
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MINUTES OF SOUTH BURNETT REGIONAL COUNCIL 
EXECUTIVE AND FINANCE & CORPORATE STANDING COMMITTEE MEETING 
HELD AT THE WARREN TRUSS CHAMBER, 45 GLENDON STREET, KINGAROY 

ON WEDNESDAY, 20 APRIL 2022 AT 9.00AM 

 

PRESENT: Councillors: 

 Cr Brett Otto (Mayor), Cr Gavin Jones (Deputy Mayor), Cr Danita Potter, Cr 
Kirstie Schumacher, Cr Scott Henschen, Cr Kathy Duff 

 Council Officers: 

Mark Pitt (Chief Executive Officer), Susan Jarvis (General Manager Finance & 
Corporate), Peter O'May (General Manager Community), Tim Low (Acting 
General Manager Infrastructure), Carolyn Knudsen (Manager Corporate 
Services), Kerri Anderson (Manager Finance and Sustainability), Joanne 
Newbery (Communications Officer), Rebecca Humphrey (Manager People and 
Culture), Wendy Kruger (Personal Assistant Finance and Corporate), Leanne 
Petersen (Manager Property), Bree Hunt (Executive Assistant) 

 

1 OPENING 

The Mayor opened the meeting with the Lords Prayer and welcomed all attendees and 
acknowledged Council’s support of Denim Day.   

2 LEAVE OF ABSENCE / APOLOGIES  

Nil 

3 ACKNOWLEDGEMENT OF TRADITIONAL OWNERS 

Cr Duff acknowledged the traditional custodians of the land on which the meeting took place. 

 

4 DECLARATION OF INTEREST  

5 CONFIRMATION OF MINUTES OF PREVIOUS MEETING 

5.1 MINUTES OF THE EXECUTIVE AND FINANCE & CORPORATE STANDING 
COMMITTEE MEETING HELD ON 16 MARCH 2022 

COMMITTEE RESOLUTION  2022/181 

Moved: Cr Scott Henschen 
Seconded: Cr Danita Potter 

That the Minutes of the Executive and Finance & Corporate Standing Committee Meeting held on 
16 March 2022 be received. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 
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Attendance: 
At 9:06am, Personal Assistant Finance and Corporate Wendy Kruger entered the meeting (online).  

6 BUSINESS ARISING  

7 NOTICES OF MOTION 

7.1 NOTICE OF MOTION - COUNCILLOR VOLUNTEER POLICY 

The Matter Is Being Dealt Within Item 7.2 

That the Committee recommend to Council that: 

Council develop and implement a policy that allows for Councillors to be registered as Council 
volunteers and receive the necessary induction and training to assist in Council facilities such as the 
VIC’s and also to participate in outdoor works as defined as reasonable under the policy such as 
parks and gardens services. 

 

 

7.2 NOTICE OF MOTION - COMMUNITY ENGAGEMENT POLICY 

That the Committee recommend to Council that: 

Council staff are to ensure that the divisional Councillor, the portfolio Councillor and/or the Mayor 
are invited to attend all meetings held with community members and the community engagement 
policy is updated to reflect such. 

 

COMMITTEE RESOLUTION  2022/182 

Moved: Cr Kathy Duff 
Seconded: Cr Danita Potter 

That the Committee recommends to Council: 

That the following amendment be added to South Burnett Regional Council Community Engagement 
Policy Statutory 050, the draft be circulated for comment through Council’s governance process and 
be brought to the May Ordinary meeting of Council for final consideration. 

 
Councillors play an important role in representing the interests of residents, ratepayers and 
community organisations. Providing community leadership, guidance and facilitating 
communication between the community and Council is a Councillor’s core role. Some ways a 
councillor may be involved in formal community engagement include: 

 

a. Representation on committees or working groups.  

b. Speaking at or assisting with the facilitation of engagement events.  

c. Attending community engagement events as a member of the community.  

d. Engaging with consultation initiatives as a member of the community.  
e. Encouraging and acknowledging Councillors role in volunteering in accordance with 

Council’s process.   
 
When working together Councillors and staff should consider: 

 

a. Informing all Councillors of community engagement initiatives of interest.  

b. Opportunities that may exist through Councillors’ wealth of information about the 
community they represent, including networks, issues and opportunities.  
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c. Established policy and procedures governing interactions between staff and Councillors.  

d. The appropriateness of undertaking engagement initiatives while observing a pre-election 
caretaker period.  

e. Councillors’ obligations under the Local Government Act 2009 and Integrity Act 2009 to 
disclose conflicts of interest.  

 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

7.3 NOTICE OF MOTION - DONATING REPLACED MOWERS TO COMMUNITY GROUPS 

COMMITTEE RESOLUTION  2022/183 

Moved: Cr Brett Otto 
Seconded: Cr Kirstie Schumacher 

That the Committee recommend to Council: 

That the mowers being replaced in the 2021-2022 budget be offered by way of donation to local 
community groups that are: 

• An incorporated association; 

• Located within the South Burnett LGA; 

• Provide a local community benefit, 

through an expression of interest with priority given to those groups maintaining or offering to 
maintain a council or council-controlled land asset and with clarification that responsibility for 
insurance and all ongoing costs will rest with the recipients organisations taking ownership of the 
mowers.  

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 
Attendance: 
At 9:46am, Manager Finance and Sustainability Kerri Anderson left the meeting (online). 
At 9:51am, Manager Finance and Sustainability Kerri Anderon returned to the meeting (online).  

8 GENERAL BUSINESS  
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9 PORTFOLIO - CORPORATE SERVICES, PEOPLE & CULTURE, 
COMMUNICATIONS/MEDIA, FINANCE & ICT 

9.1 CORPORATE SERVICES, PEOPLE & CULTURE, COMMUNICATIONS/MEDIA, 
FINANCE AND ICT PORTFOLIO 

COMMITTEE RESOLUTION  2022/184 

Moved: Cr Brett Otto 
Seconded: Cr Scott Henschen 

That Mayor Otto’s Corporate Services, People & Culture, Communications/Media, Finance and ICT 
Portfolio Report to Council be received. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

9.2 SOUTH BURNETT REGIONAL COUNCIL DIVISION 1 BY-ELECTION 

COMMITTEE RESOLUTION  2022/185 

Moved: Cr Danita Potter 
Seconded: Cr Scott Henschen 

That the report be noted for information. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 
Attendance: 
At 9:56am, Communications Officer Joanne Newbery left the meeting. 
At 9:58am, Communications Officer Joanne Newbery returned to the meeting. 
 

9.3 CONFIRMING ATTENDANCE AT THE 126TH LOCAL GOVERNMENT ASSOCIATION 
QUEENSLAND (LGAQ) ANNUAL CONFERENCE IN CAIRNS 17-19 OCTOBER 2022 
AND LGAQ CIVIC LEADERS SUMMIT 29-30 JUNE 2022 

COMMITTEE RESOLUTION  2022/186 

Moved: Cr Danita Potter 
Seconded: Cr Kathy Duff 

That the Committee recommends to Council: 

1. That Mayor Otto and Cr Jones attend the 2022 LGAQ Conference as delegates, and the 
following councillors attend as observers: 

Cr Henschen and the newly elected Division one Councillor be provided the opportunity to 
attend as an observer. 
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Each councillor appointed as a delegate be allocated one vote each. 

CEO Mark Pitt to attend.  

 

2. That Mayor Otto and Cr Schumacher attend the 2022 LGAQ Civic Leaders Summit as 
delegates. 

CEO Mark Pitt to attend. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

9.4 ADMINISTRATIVE AMENDMENTS TO COUNCIL POLICY AND ASSOCIATED 
DOCUMENTS - ORGANISATION STRUCTURE CHANGE 

COMMITTEE RESOLUTION  2022/187 

Moved: Cr Scott Henschen 
Seconded: Cr Danita Potter 

That the Committee recommends to Council: 

That South Burnett Regional Council endorse the administrative amendments to be made within 
Council's Policy Governance Framework and associated documents, reflective of the change to the 
organisation structure. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

9.5 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL TECHNOLOGY PUBLIC 
ACCESS POLICY - STRATEGIC019 

COMMITTEE RESOLUTION  2022/188 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Danita Potter 

That the Committee recommends to Council: 

That the South Burnett Regional Council Technology Public Access Policy – Strategic019 be 
adopted as presented. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 
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ADJOURN MORNING TEA 

COMMITTEE RESOLUTION  2022/189 

Moved: Cr Brett Otto 
Seconded: Cr Scott Henschen 

That the meeting adjourn for morning tea. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

RESUME MEETING 

COMMITTEE RESOLUTION  2022/190 

Moved: Cr Brett Otto 
Seconded: Cr Scott Henschen 

That the meeting resume at 10:40am. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

10 PORTFOLIO - REGIONAL DEVELOPMENT 

10.1 REGIONAL DEVELOPMENT PORTFOLIO REPORT 

COMMITTEE RESOLUTION  2022/191 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Scott Henschen 

That Cr Schumacher’s Regional Development Portfolio Report to Council be received for 
information. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 
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10.2 REGIONAL DEVELOPMENT AND TOURISM MONTHLY UPDATE 

COMMITTEE RESOLUTION  2022/192 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Danita Potter 

That the Regional Development and Tourism monthly update for March 2022 be received for 
information. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 
Attendance: 
At 11:08am, Manager Property Leanne Petersen entered the meeting (online).  
 
 

10.3 NATIONAL WATER INFRASTRUCTURE DEVELOPMENT FUND (NWIDF) PHASE TWO 

COMMITTEE RESOLUTION  2022/193 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Kathy Duff 

That the Committee recommends to Council: 

1. That Council notes the project update report; and 

2. That Council approves the project scope extension under the available NWIDF project funding 
for the following components: 

a) Barlil Weir and West Barambah Weir – Detailed Business Case Funding Application; 

b) Investment Decision Analysis – Gordonbrook Dam Conversion; 

c) Blackbutt Irrigation Project Advancement; and 

d) Regional Sustainability Strategy. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 
Attendance: 
At 11:10am, Acting General Manager Infrastructure Tim Low left the meeting. 
At 11:14am, Acting General Manager Infrastructure Tim Low returned to the meeting. 
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10.4 BLACK SUMMER BUSHFIRE RECOVERY GRANT FUNDING 

COMMITTEE RESOLUTION  2022/194 

Moved: Cr Danita Potter 
Seconded: Cr Kathy Duff 

That the Black Summer Bushfire Recovery Grant Funding update be received. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 
Attendance: 
At 11:18am, Manager Property Leanne Petersen entered the meeting. 
 

10.5 MINUTES OF THE SOUTH BURNETT REGIONAL DEVELOPMENT ADVISORY 
COMMITTEE (RDAC) MEETING 

COMMITTEE RESOLUTION  2022/195 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Scott Henschen 

That the minutes of the South Burnett Regional Development Advisory Committee (RDAC) Meeting 
held on Tuesday 22 February 2022 be received for information. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

11 QUESTIONS ON NOTICE 

11.1 PURCHASING OF EQUIPMENT FROM LOCAL SUPPLIER 

COMMITTEE RESOLUTION  2022/196 

Moved: Cr Scott Henschen 
Seconded: Cr Kirstie Schumacher 

That the response to the question regarding purchasing of equipment from Local Suppliers raised 

by Councillor Kirstie Schumacher be received and noted. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 
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11.2 QUESTION ON NOTICE - NEW RESIDENT INFORMATION PACK 

COMMITTEE RESOLUTION  2022/197 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Scott Henschen 

That the response to the question regarding new resident information pack raised by Councillor 

Schumacher be received and noted. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

11.2.1 QUESTION ON NOTICE - RESIDENT INFORMATION PACKS/LETTERS 

Question on Notice from Cr Kirstie Schumacher: 

Is there anyway to determine through rate searches if a residient is new to the South Burnett? 

 

In the Creation of the South Burnett Community Information Platform scope, would there be an 
opportunity in there at working on a program with Cr Schumacher and Cr Potter with putting together 
welcome packs to give to the VICs and Real Estate Agents to welcome new residents and provide 
them with information about our region and how they can access the my Community app.  

 

 

12 CONFIDENTIAL SECTION  

COMMITTEE RESOLUTION  2022/198 

Moved: Cr Danita Potter 
Seconded: Cr Scott Henschen 

That Council considers the confidential report(s) listed below in a meeting closed to the public in 
accordance with Section 254J of the Local Government Regulation 2012: 

12.1 CTC Land Transfer 

This matter is considered to be confidential under Section 254J - g of the Local Government 
Regulation, and the Council is satisfied that discussion of this matter in an open meeting would, on 
balance, be contrary to the public interest as it deals with negotiations relating to a commercial matter 
involving the local government for which a public discussion would be likely to prejudice the interests 
of the local government.  

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 
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Attendance: 
At 11:37am, Communications Officer Joanne Newbery left the meeting. 
 

COMMITTEE RESOLUTION  2022/199 

Moved: Cr Brett Otto 
Seconded: Cr Scott Henschen 

That Council moves out of Closed Council into Open Council. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

   

Attendance: 
At 11:46am, Manager People and Culture Rebecca Humphrey left the meeting (online).  
 

12.1 CTC LAND TRANSFER 

COMMITTEE RESOLUTION  2022/200 

Moved: Cr Scott Henschen 
Seconded: Cr Kathy Duff 

That the Committee recommend to Council: 

1. That in accordance with Local Government Act 2009 (the Act), Section 257, to delegate to 
the Chief Executive Officer of Council, the power under section 262(3) of the Act, to negotiate 
and agree in principle the terms and conditions of a contract for the disposal of the land and 
building assets to the community organisation, South Burnett CTC for future consideration 
and/or approval by Council. 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 
Attendance: 
At 11:48am, Communications Officer Joanne Newbery returned to the meeting.  

13 CLOSURE OF MEETING 

The Meeting closed at 11:49am. 

 

The minutes of this meeting were confirmed at the Executive and Finance & Corporate 
Standing Committee Meeting held on 18 May 2022. 

 

................................................... 

CHAIRPERSON 
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7 BUSINESS ARISING  
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8 NOTICES OF MOTION 

8.1 NOTICE OF MOTION - BIRT ROAD TOURIST SIGNAGE AS MATTHEW HAYDEN DRIVE 

File Number: 18/5/2022 

  

I, Councillor Brett Otto, give notice that at the Executive, Finance and Corporate Standing Committee 
Meeting to be held on 18 May 2022, I intend to move the following motion: 
 

MOTION 

The Committee recommend to Council: 

1. That Council engage with residents on Birt Road with a view to the road being recognised as a 
tourist route for regional tourism development and signed accordingly as Matthew Hayden Drive; 

 
2. That Council considers funding tourist route signage and the construction of a minor lookout 

facility at the northern end of Birt Road as part of the 2022/2023 W4Q capital budget allocation. 

 

RATIONALE 

Matthew Hayden is recognised internationally for his past and ongoing contribution to Cricket. 

Domestic and international tourists often travel Birt Road to see where Matthew was raised and 
learnt his craft. 

The northern end includes magnificent scenic views. 

This represents an opportunity regional tourism at minimal cost to council. 

 

CORPORATE PLAN 

GR5 Continue to provide and investigate options to improve our arts, heritage, museums, visitor 
information centres and tourism infrastructure.  

GR6 Advocate for and support of the region’s tourism sector through an industry led development 
of a Tourism Strategy, with particular focus on indigenous tourism, adventure tourism, international 
tourism, and high wealth tourism. 

I commend this Notice of Motion to Council. 

 

ATTACHMENTS 

Nil 
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9 GENERAL BUSINESS 

9.1 KINGAROY TRANSFORMATION PROJECT ESTIMATE DEPRECIATION 

File Number: 18-05-2022 

Author: General Manager Infrastructure 

Authoriser: Chief Executive Officer  

  
PRECIS 

Kingaroy Transformation Project Estimate Depreciation 

SUMMARY 

By email the Mayor requested this item be included in the in the May Executive and Finance Standing 
Committee Agenda 
 

OFFICER’S RECOMMENDATION 

That Council notes this report. 

 

BACKGROUND 

The Mayor recently provided in S170A in regards to KTP Opex costs and further requested an 
estimate of KTP depreciation be provided to the May Executive and Finance Standing Committee 
Agenda. The response to the S170A is shown in Attachment one (1). 

Officers have advised that currently the KTP depreciation has not been calculated as the 
capitalisation of the project will be completed following the conclusion of the project and financial 
recognition expected late 2022. Once that is completed the depreciation of the project can be 
calculated.  

Infrastructure and Finance Officers were requested to provide an estimate and have offered the 
following methodology to provide an estimate of depreciation increase, it should be noted that these 
estimates should not be principally relied on but provide a level of guidance for the purpose of the 
request and are shown in Attachment two (2). 

 

ATTACHMENTS 

1. Response to S170A Request for Information ⇩  

2. S170A KTP Opex ⇩   
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Response 5 May 2022 -  S170A Mayoral request - KTP Opex costs 
Dear Mr CEO, 
Will appreciate a report on the following: 

• Ongoing annual OPEX costs resulting from the KTP assets, including: 

• - depreciation costs; 

Currently the KTP depreciation has not been calculated as the capitalisation of the project will be 
completed following the conclusion of the project and financial recognition expected late 2022. Once 
that is completed the depreciation of the project can be calculated. 

• - street cleaning costs 

Currently it is expected that the major pressure clean will cost $10k to $15k once per year unless 
additional cleaning is required.  

• - Parks & gardens maintenance costs. 

Operational Costs KTP Impacts  
It is estimated the parks team will provide four (4) to six (6) hours additional ongoing maintenance per 
week on a rotational basis of the Kingaroy CBD resulting from the KTP works. Works to maintain 
gardens would include watering, weeding, mulching, replacements, litter removal, clean-up etc 
Labour  ~$12,000 per annum      ~5hrs per week 

Materials & Services – Plant replacements, mulch, irrigation equipment, damage repairs, vandalism etc. 
- would be reasonable to allow similar costs to labour costs. Allow another $10,000 to $12,0000 per 
year for this. 
Subject to damage etc and extent of additional plantings (note additional specialised annual plantings 
/show of colour etc. may add additional costs).  
Total annual operational costs $24,000 
 
Steet Cleaning 
Street cleaning proposals are currently under review and a rental EcoTech Sweeper and Ecovac are 
currently being sourced on a trial basis to ground truth costs and resource load. 
EcoTech Sweeper and Ecovac operations would be expected to be utilised across the region not just 
Kingaroy CBD.  
 
 
Capital Costs Excluding fleet vehicle (September 2021 pricing)   
Ecotec XR Streetsweeper                                      $63,645 
Ecotec Vac 240                                                       $39,940            
Trailer                                                                      $21,415 
                                                                                $125,000 
 
Preliminary operational cost and resourcing estimates  
1 x Staff member                                               $  79,000           1 FTE per annum 
1 x Utility                                                            $  30,000           Est Plant Hire per annum 

1 x trailer custom supplied                                 $    4,000            Est Plant Hire per annum 

Ecotec Sweeper & Ecovax                                 $  25,000          Est Plant Hire per annum 
                                                                           $138,000 
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5 May 2022 - Additional Request From the Mayor -  S170A Mayoral request - KTP Opex costs 

 
Dear Mr CEO, 
 
Can this please be brought as a report to the EF&C SCM on 18 May 2022. 
 
I think we need to know what the estimated depreciation increase will be as part of our 22/23 
budget deliberations as will ultimately add to our projected budget deficit for 22/23. 
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ESTIMATE of Depreciation Expense increase resulting from Kingaroy Transformation 

Project ‘KTP’ 

Infrastructure Methodology: 

KTP Transport Budget excluding WWW and TMR $13,400,000 
  
Estimate purpose for Depreciation due to upgrade and new assets with a range of 20% to 30%; 
  

% Of Project Budget Value Depn Estimate 
with 20 Year 
Useful Life 

Depn Estimate 
with 40 Year 
Useful Life 

20% $2,680,000  $134,000 $67,000 

30% $4,000,000 $200,000 $100,000 

  
Depreciation increase is estimated to be between the range of $67,000 to $200,000 
  
Whilst it is acknowledged that KTP has a larger project value, the current assets are currently on 
register and are subject to ongoing indexation. Given that majority of funding is from depreciation 
outside of the BBRF Grant it is reasonable to assume that the depreciation of these assets will be in 
line with alternative expenditure and offset by condition reduction/age increase on alternative 
assets over the same period with the majority of assets in the KTP will be capitalised late in 2022 and 
then subject to averaging when the comprehensive revaluation is undertaken in early 2023 
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Finance Methodology: 
 
Calculating and estimating depreciation expense of a project that is incomplete is challenging as it is 
currently unknown the exact assets and asset components which will be delivered. It is also 
unknown what the useful lives will be on each of the assets and asset components. Given these 
challenges finance found it most appropriate to apply the same methodology that is used to 
calculate annual depreciation expense budgets based on forward capital programs. Below if a brief 
outline of how this is done. 
 
Firstly, a very high-level useful life is calculated for each asset class by dividing the WDV of each asset 
class by its corresponding extrapolated annual depreciation expense. The annual capex programs for 
each asset class are then categorised into Renewal Upgrade and New and a percentage is allocated 
to each category based on the estimated effect on depreciation expense. Namely, Renewal 10% (as 
it is assumed there will be corresponding disposals to offset the capitalisation therefore minor 
increase in depn expense), Upgrade 40% (again there will be existing assets to be disposed of, 
generally speaking the only increase in depn will be due to the upgrade portion or the greater 
replacement value), and New 100% (as no asset currently exists, in this case all depreciation will be a 
new/ increase to depn expense). These percentages were first developed and circulated for review 
last financial year and have provide a suitable budget in 2021/2022. 
  
The development of the 2022/2023 depreciation expense budget has commenced and below 
reflects the high-level useful lives currently calculated through this process. It is also assumed that 
KTP is a 100% Upgrade project for the purposes of this estimate. 
 
TRANSPORT 
Project Budget   13,400,000     
Average Transport Useful Life 40.94 
100% Upgrade Project  40% effect on depn 
  
Depn Estimate Calculated [(13,400,000*40%)/40.94] $130,923.30 
  
WATER 
Project Budget   1,100,000 
Average Water Useful Life           45.54 
100% Upgrade Project                  40% effect on depn 
  
Depn Estimate Calculated [(1,100,000*40%)/45.54] $9,661.83 
  
WASTEWATER 
Project Budget   300,000 
Average WW Useful Life 34.38 
100% Upgrade Project  40% effect on depn 
  
Depn Estimate Calculated  [(300,000*40%)/34.38]  $3,490.40 
  
Total Depreciation Increase Estimate $144,075.53 
 
*It should be noted that KTP is a multi-year project which is included in the infrastructure work 

capital budget 10-year program. Therefore, the depreciation estimates have been included in the 

annual depreciation expense budget calculations completed for each financial year in Council’s 10-

year forecasts 
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10 PORTFOLIO - CORPORATE SERVICES, PEOPLE & CULTURE, 
COMMUNICATIONS/MEDIA, FINANCE & ICT 

10.1 CORPORATE, GOVERNANCE & STRATEGY, PEOPLE & CULTURE, 
COMMUNICATIONS/MEDIA, FINANCE & SUSTAINABILITY AND ICT & FLEET 
PORTFOLIO 

File Number: 18/05/2022 

Author: Mayor 

Authoriser: Chief Executive Officer  

  
PRECIS 

Corporate, Governance & Strategy; People & Culture; Communications/Media; Finance & 
Sustainability and ICT & Fleet Portfolio Report  

SUMMARY 

Mayor Otto presented his Corporate Governance & Strategy; People & Culture; 
Communications/Media; Finance & Sustainability and ICT & Fleet Portfolio Report to Council. 

OFFICER’S RECOMMENDATION 

That Mayor Otto’s Corporate Governance & Strategy; People & Culture; Communications/Media; 
Finance & Sustainability and ICT & Fleet Portfolio Report to Council be received. 

Corporate, Governance & Strategy: 

In preparation for 1 July and the formal transition from Corporate Services Branch to Corporate 
Governance & Strategy Branch, with the support of the Chief Executive Officer and General Manager 
Finance & Corporate, the Branch has made the following structure changes predominately within 
the Customer Service team: 
 

Customer Service:   Two (2) Senior Team Leaders and two (2) Team Leaders are now based across 
the five (5) Council offices of Blackbutt, Nanango, Kingaroy and Wondai/Murgon. The Officers are 
responsible for day-to-day Customer Service at the relevant office providing technical assistance to 
the overall Customer service team and assisting the Manager Corporate, Governance & Strategy.    
Any function / responsibilities that overlap all customer service offices or is a whole of team process 
change is through the Manager working with the relevant Senior/Team Leaders. 
   

Further, the Branch has specific roles allocated to Officers delivering the following functions on behalf 
of Council - Right to information, information privacy, corporate registers, records management, 
delegations / authorised persons powers, fraud & corruption prevention, policy governance 
framework, internal audit, legal matters, corporate risk management, insurance policies and claims, 
complaints management (such as administrative action, human rights, assistance to the CEO on 
matters) and the annual operational plan development / review. 
 
QGAP Agency - Blackbutt Office 
Smart Services Queensland are once again seeking to renew the service contract delivered through 
Council’s Blackbutt office. Smart Services Queensland are very complimentary of the service 
provided at the Blackbutt office, under the direct supervision of the Senior Team Leader, Karen 
Benson.  The agreement will progress administratively, with the service continuing to be delivered 
from the Blackbutt office. 
 
The following statistics provided are year to date (including Services Australia data): 
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Further, Smart Services Queensland has nominated Karen Benson as a “North Burnett Transition 
Buddy” as the Mundubbera and Eidsvold QGAP agencies transition from North Burnett Regional 
Council to North Burnett Community Service. 
 
People and Culture: 

Certified Agreements 

The nominal expiry of the South Burnett Regional Council Certified Agreement – Officers 2020 and 
South Burnett Regional Council Certified Agreement – Field Staff 2020 is January 1st, 2023. We 
have engaged with Peak Legal to once again assist with negotiations and the Notice of Intent to 
Bargain will be sent on June14th, with the initial meeting between Council, the relevant unions and 
delegates occurring 1st July. 

QLD Training Awards 

South Burnett Regional Council have once again been selected as a Top 5 Finalist in the QLD 
Training Awards for the Darling Downs South West region for Large Employer of the Year. Further 
judging will occur on the 20th May and we await the outcome of our nomination. 

 

Communications/Media: 

In April 2022, the Media and Communications team progressed the following: 

• Media Releases x 40 

• Media enquiries x 11 

• Social Media:  
o Facebook: 76 Posts 

o Instagram: 48 Posts 

• Enews x 2 

• Printed advertising x 4 

• Graphic design x 32 
 
Murgon Moments have increased their advertising prices due to their printer increasing their charges 
18% to cover increases in the price of paper. 
 
A list of all media release/enquiries and statistics for April 2022 is available as an attachment to this 
report. 
 
Finance & Sustainability: 

At the end of April 2022, Council held $57.757 million in cash and cash equivalents with $45.666 

million sitting with Queensland Treasury Corporation (QTC).  The third quarter forecast has been 

completed and has been included in the May Council Meeting Reports for adoption by Council. 

 

The preparation of the 22-23 budget is well underway with a number of workshops and Budget 

Committee Meetings scheduled during May and early June.  External auditors will be on site from 

the 16th of May to begin their preliminary testing for the yearly annual financial statements. 
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BACKGROUND 

Nil 

ATTACHMENTS 

1. Media and Communications Report - April 2022 ⇩   
 

EFCSC_20220518_AGN_2370_AT_files/EFCSC_20220518_AGN_2370_AT_Attachment_12646_1.PDF
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10.2 ASSIGNMENT OF COUNCILLOR PORTFOLIO REPRESENTATION 

File Number: 18/05/2022 

Author: Coordinator Executive Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Assignment of Councillor Portfolio Representation 

SUMMARY 

South Burnett Regional Council (Council) adopted a portfolio system where the Mayor and each 
Councillor has been assigned as a portfolio representative for a specific portfolio.  The portfolio 
system gives Councillors additional roles and responsibilities and in no way diminishes a 
Councillor’s statutory responsibilities and obligations under the Local Government Act 2009.  

For discussion and direction. 

 

OFFICER’S RECOMMENDATION 

That the committee recommend to Council: 

1. Type Recommendation here 

(a) Type Recommendation here 

(i) Type Recommendation here 

 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial or resource implications arise from this report 

LINK TO CORPORATE/OPERATIONAL PLAN 

OR2 Achieve community recognition as an ethical Council that values and practices community 
consultation, accountable governance and open and transparent decision-making. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Request from Mayor to review portfolio allocations after completion of Division 1 By-Election. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

No direct legal implications arise from this report 

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct policy/local law/delegation implications arise from this report 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report 

REPORT 

South Burnett Regional Council adopted a portfolio system where the Mayor and each Councillor 
has been assigned as a portfolio representative for a specific portfolio. 
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The Mayor has suggested an alternative structure for discussion as below: 

Four portfolio cabinets: 

Cabinet 1 > Infrastructure – one operational plan that links to various key priorities across our 
corporate plan: 

Strategic leadership team being councillor’s Jones and Duff > operational leadership by GM Meehan 
covering: 

• design; 

• works; 

• water/waste-water. 

 

Standing committee being ‘Infrastructure’ with a team approach by councillors Jones and Duff to 
presenting a joint consolidated (single) cabinet portfolio report. 

Standing committee meetings to be chaired on a rotational basis by councillors Jones and Duff with 
GM Meehan supporting. 

Cabinet 2 > Communities and Liveability – one operational plan that links to various key priorities 
across our corporate plan: 

Strategic leadership team being councillor’s Potter, Henschen and new councillor > operational 
leadership by GM O’May covering: 

• planning and environment; 

• community & liveability; 

• waste. 

 

Standing committee being ‘Communities and Liveability’ with a team approach by councillors 
Potter, Henschen and new councillor to presenting a joint consolidated (single) cabinet portfolio 
report. 

Standing committee meetings to be chaired on a rotational basis by councillors Potter, Henschen 
and new councillor with GM O’May supporting. 

Cabinet 3 > Finance and Corporate – one operational plan that links to various key priorities across 
our corporate plan: 

Strategic leadership team being councillor’s Schumacher and Otto > operational leadership by GM 
Jarvis covering: 

• finance; 

• corporate governance; 

• IT & business systems. 

 

Standing committee being ‘Finance, Corporate and IT’ with a team approach by councillors 
Schumacher and Otto to presenting a joint consolidated (single) cabinet portfolio report. 

Standing committee meetings to be chaired on a rotational basis by councillors Schumacher and 
Otto with GM Jarvis supporting. 

Cabinet 4 > Executive Services, People & Culture and Regional Development – one operational 
plan that links to various key priorities across our corporate plan: 
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Strategic leadership team being councillor’s Schumacher and Otto > operational leadership by CEO 
Mark Pitt, covering: 

• executive services; 

• people & culture; 

• regional development. 

 

A new fourth standing committee being ‘Executive, people & culture and regional development’ 
with a team approach by councillors Schumacher and Otto to presenting a joint consolidated (single) 
cabinet portfolio report. 

Standing committee meetings to be chaired on a rotational basis by councillors Schumacher and 
Otto with CEO Mark Pitt supporting. 

(this committee meeting could be held on the same day, straight after the Finance, Corporate & IT 
meeting). 

 

ATTACHMENTS 

1. Previous Reports - Assignment of Councillor Portfolio Representation ⇩  

2. Councillor Portfolio Representative Policy ⇩   

 

EFCSC_20220518_AGN_2370_AT_files/EFCSC_20220518_AGN_2370_AT_Attachment_12705_1.PDF
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10.3 APPOINTMENT OF COUNCILLOR REPRESENTATIVES ON COUNCIL COMMITTEES 
AND OTHER ORGANISATIONS 

File Number: 18-05-2022 

Author: Coordinator Executive Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Appointment of Councillor representatives on Council Committees and Other Organisations 

SUMMARY 

Review appointments to committees following the completion of the Division 1 By-Election. 
 

OFFICER’S RECOMMENDATION 

That the committee recommend to council: 

That the following Councillors be appointed as the Council representatives to Council Committees 
and other organisations as listed below: 

Committees for nomination of 
Councillor appointments 

Councillor Membership Councillor/s allocation 

South Burnett Regional Council 
Audit Advisory Committee 

2 Councillors with 1 
appointed as the Chair 

Mayor Brett Otto 
Cr Kirstie Schumacher 

South Burnett Regional Council 
Australia Day Judging Panel 

3 Councillors Mayor Brett Otto 
Cr Danita Potter 
Cr Scott Henschen 

Blackbutt Pool Committee Division 2 Councillor Deputy Mayor Gavin Jones 

Boondooma Homestead 
Management Advisory 
Committee 

2 Councillors Cr Kathy Duff 
Cr Scott Henschen 

Burnett Inland Economic 
Development Organisation 
(BIEDO) 

1 Councillor Cr Kathy Duff 

South Burnett Community Police 
Consultative Committee 

2 Councillors Cr Danita Potter 
Cr Scott Henschen 

Murgon Sports Association 1 Councillor Cr Kathy Duff 

Reconciliation Action Plan 
Committee 

Mayor & 2 Councillors Mayor Brett Otto 
Deputy Mayor Gavin Jones 
Cr Kathy Duff 

South Burnett Community 
Consultative Committee (Health) 

1 Councillors Cr Danita Potter 

South Burnett Community 
Network Committee 
(Interagency) 

3 Councillors Cr Danita Potter 
Cr Kathy Duff 
Cr Scott Henschen 

Traffic Advisory Committee 3 Councillor Deputy Mayor Gavin Jones 
Cr Scott Henschen  
 

Wide Bay Burnett Regional 
Organisation of Councils 
(WBBROC) 

Mayor & Deputy Mayor Mayor Brett Otto 
Deputy Mayor Gavin Jones 

Wide Bay Burnett Resource 
Group  

Councillor  
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Committees for nomination of 
Councillor appointments 

Councillor Membership Councillor/s allocation 

Wide Bay Burnett Regional 
Road Transport Group 
(WBBRRTG) 

Mayor & Deputy Mayor Mayor Brett Otto 
Deputy Mayor Gavin Jones 

Wide Bay Burnett Regional 
Sport & Recreation Advisory 
Committee 

Portfolio Councillor Cr Danita Potter 

South Burnett Tourism Advisory 
Committee 

2 Councillors will be 
appointed to the Committee, 
1- Council’s Tourism Portfolio 
Holder who will perform the 
role of Committee 
Chairperson. 1 Councillor 
appointed to the Committee 
as Deputy Chair. 

Cr Kirstie Schumacher 
Deputy Mayor Gavin Jones 

Wide Bay Burnett Regional Arts 
Committee 

Councillor Cr Danita Potter 

Kingaroy Stakeholder 
Consultative Group 

2 Councillors Mayor Brett Otto 
Cr Danita Potter 

South Burnett Local Drug Action 
Team 

Portfolio Councillor Cr Danita Potter 

BIEDO Sub Committee - Ag 
Network 

2 Councillor Cr Kathy Duff 
Cr Kirstie Schumacher 
Cr Scott Henschen 

Mundubbera – Jandowae Road 
Working Group 

2 Councillors Cr Kathy Duff 
Deputy Mayor Gavin Jones 

South Burnett Drought 
Resilience Committee 

2 Councillors Cr Kathy Duff 
Cr Danita Potter 

LDMG 2 Councillors Cr Danita Potter 
Deputy Mayor Gavin Jones 

Recovery 2 Councillors Cr Kathy Duff  
Cr Scott Henschen 

 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial or resource implications arise from this report 

LINK TO CORPORATE/OPERATIONAL PLAN 

OR12 Advocate strongly to key stakeholders, including state and federal governments, on regional 
priorities, including funding opportunities. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Presentation to Standing Committee for discussion and the May Ordinary Meeting of Council for 
endorsement. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

No direct legal implications arise from this report 

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct policy/local law/delegation implications arise from this report 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report 
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REPORT 

The committee appointments require updating following the completion of the Division 1 By-Election.  
The table was adopted on 29 April 2020 and has also been updated in accordance with previous 
council resolutions – for example the change the BIEDO representative.  The previous Councillor 
has been removed from the table and no allocation has yet been made for the successful candidate.  
Changes to the table have been highlighted and/or strike through to identify easily.  The LDMG and 
Recovery committees have been added to the table for reference.  The Wide Bay Burnett Resource 
Group was developed through the WBBROC over the past decade and are calling for nominations 
to the committee to guide and implement the priority actions of the Investment Attractions Strategy. 

ATTACHMENTS 

Nil 
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10.4 LOCAL GOVERNMENT ELECTORAL EXPENDITURE CAPS - DISCUSSION PAPER  

File Number: GOV1 

Author: Chief Executive Officer 

Authoriser: Chief Executive Officer  

  
PRECIS 

As part of Queensland Government’s rolling local government reform agenda to strengthen the 
transparency, accountability and integrity measures the department is seeking feedback on the 
proposed local government electoral expenditure caps. 

SUMMARY 

The discussion paper is attached for Reference.  Council direction is sought for the basis of any 
submission or if to support the LGAQ position. 
 

OFFICER’S RECOMMENDATION 

That the report be noted for information  

 

BACKGROUND 

The department is seeking feedback to help inform the final scheme that is adopted and on the 
following key areas: 

• definition of electoral expenditure 

• capped expenditure period 

• third party registration and dedicated accounts 

• proposed electoral expenditure caps for: 

o mayoral candidates 

o councillor candidates 

o groups of candidates and political parties 

o third parties 

• indexation and determination of elector numbers 

• associated entities 

• compliance and record keeping. 

To provide feedback please address the issues (17) identified in the discussion paper response are  
to be forwarded localgovernmentpolicy@dsdilgp.qld.gov.au by COB 27 May 2022. 

The Local Government Association wants safeguards to ensure proposed new electoral 
spending cap rules for councils don’t end up giving third parties undue influence and will be 
making a submission  

mailto:localgovernmentpolicy@dsdilgp.qld.gov.au
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ATTACHMENTS 

1. Media Release: Statement from LGAQ CEO Alison Smith Regarding Proposed Electoral 
Expenditure Caps ⇩  

2. Government Discussion Paper - Local Government Election Spending ⇩   
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10.5 DRAFT SOUTH BURNETT REGIONAL COUNCIL ANNUAL OPERATIONAL PLAN 
2022/23 

File Number: 18 May 2022 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

DRAFT South Burnett Regional Council Annual Operational Plan 2022/23 

SUMMARY 

Budget Committee Resolution 2022/3 
Moved: Cr Kathy Duff 
Seconded: Cr Danita Potter 
That the Committee recommends to Council: 
That the amended Draft South Burnett Regional Council Operational Plan 2022/23 – Executive 
Services be approved for inclusion in the operational plan development process for 2022/23. 
In Favour: Crs Brett Otto, Danita Potter, Kirstie Schumacher, Kathy Duff and Scott Henschen 
Against: Nil 

CARRIED 5/0 
 

Budget Committee Resolution 2022/9 
Moved: Cr Danita Potter 
Seconded: Cr Kirstie Schumacher 
That the Committee recommends to Council: 
That the Draft South Burnett Regional Council Operational Plan 2022/23 – Finance & Corporate be 
approved for inclusion in the operational plan development process for 2022/23. 
In Favour: Crs Brett Otto, Danita Potter, Kirstie Schumacher, Kathy Duff and Scott Henschen 
Against: Nil 

CARRIED 5/0 
 

Budget Committee Resolution 2022/19 
Moved: Cr Kirstie Schumacher 
Seconded: Cr Danita Potter 
That the Committee recommends to Council: 
That the Draft South Burnett Regional Council Operational Plan 2022/23 – Liveability be approved 
for inclusion in the operational plan development process for 2022/23. 
In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Kathy Duff and Scott 

Henschen 
Against: Nil 

CARRIED 6/0 
 

Budget Committee Resolution 2022/28 

Moved: Cr Danita Potter 
Seconded: Cr Kathy Duff 
That the Committee recommends to Council: 
That the Draft South Burnett Regional Council Operational Plan 2022/23 – Infrastructure be 
approved for inclusion in the operational plan development process for 2022/23. 
In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Kathy Duff and Scott 

Henschen 
Against: Nil 

CARRIED 6/0 
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OFFICER’S RECOMMENDATION 

That the Draft South Burnett Regional Council Operational Plan 2022/23 (as presented) be approved 
for inclusion in the operational plan development workshop to be held prior to the adoption of the 
2022/23 budget. 

BACKGROUND 

Draft plans were presented at Council’s Budget Committee meetings held in March and April 2022. 

Changes as identified from the discussions at Council’s Budget Committee meetings have been 
included in the draft plans. 

ATTACHMENTS 

1. V2 - DRAFT South Burnett Regional Council Operational Plan 2022/23 - Executive 

Services ⇩  
2. V2 - DRAFT South Burnett Regional Council Operational Plan 2022/23 - Infrastructure ⇩ 

 
3. V2 - DRAFT South Burnett Regional Council Operational Plan 2022/23 - Finance & 

Corporate ⇩  

4. V2 - DRAFT South Burnett Regional Council Operational Plan 2022/23 - Liveability ⇩   
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10.6 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL COMPUTER, INTERNET 
AND EMAIL USAGE POLICY - STRATEGIC007 

File Number: IR2744923 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Adoption of the South Burnett Regional Council Computer, Internet and Email Usage Policy – 
Strategic007. 

SUMMARY 

The South Burnett Regional Council Computer, Internet and Email Usage Policy outlines Council’s 
commitment to ensuring the provision and availability of Information and Communications 
Technology services to efficiently perform Council functions.  

This policy has been reviewed to include Council’s intention regarding the newly introduced Microsoft 
OneDrive for Business platform.  

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Computer, Internet and Email Usage Policy – Strategic007 
be adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards. 

Deliver sound corporate risk management and internal 
audit functions aligning to policy. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

The draft OneDrive Usage Policy was presented at the Executive Leadership Team Meeting held 26 
April 2022 for consideration and approval. Feedback received supported the inclusion of OneDrive 
in Council’s Computer, Internet and Email Usage Policy rather than a standalone policy. 

The draft Computer, Internet and Email Usage Policy was updated to include 3.1 OneDrive and 
presented at the Executive Leadership Team held 10 May 2022.  

This draft policy is scheduled for discussion with the Portfolio Councillor and relevant General 
Manager to discuss the identified changes to be held Wednesday 11 May 2022. 

For the purposes of this report, changes to the current policy are identified within the draft policy as 
text highlighted in yellow. 
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LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Information Privacy Act 2009 (Qld) 
Local Government Act 2009 (Qld) 
Right to Information Act 2009 (Qld) 
Human Rights Act 2019 (Qld) 
AS/NZS 4819:2011 Rural and Urban Addressing  

Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

The South Burnett Regional Council Computer, Internet and Email Usage Policy outlines Council’s 
commitment to ensuring the provision and availability of Information and Communications 
Technology (‘ICT’) services to efficiently perform Council functions.  

This policy has been reviewed to include Council’s intention regarding the newly introduced Microsoft 
OneDrive for Business platform. 

All Council representatives who use ICT provided by Council are responsible for reading, 
understanding and complying with this policy.  

ATTACHMENTS 

1. South Burnett Regional Council Computer, Internet and Email Usage Policy - 
Strategic007 ⇩   
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10.7 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL CONSIDERATION OF 
APPLICATIONS FOR REDUCTION IN COUNCIL'S FEES & CHARGES - BUILDING & 
DEVELOPMENT APPLICATIONS POLICY - STRATEGIC017 

File Number: IR432799 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Adoption of the South Burnett Regional Council Consideration of Applications for reduction in 
Council’s Fees & Charges – Building & Development Applications Policy – Strategic017 

SUMMARY 

South Burnett Regional Council (‘Council’) developed this policy to consider requests for relief from 
Council fees and charges for Building & Development Applications, in an ad hoc manner. Council 
aims to provide consistency in dealing with requests to ensure that the community understands why 
relief may be granted in certain circumstances. 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Consideration of Applications for reduction in Council’s 
Fees & Charges – Building & Development Applications Policy – Strategic017 be adopted as 
presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards. 

Deliver sound corporate risk management and internal 
audit functions aligning to policy. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

The draft policy was presented at the Executive Leadership Team meeting held on 19 April 2022 for 
consideration and recommendation to Council’s Executive and Corporate & Finance Standing 
Committee. Feedback received supported the suggested changes. 

The draft policy is scheduled for discussion with the Portfolio Councillor and relevant General 
Manager on Wednesday 11 May 2022. 

For the purposes of this report, fundamental changes to the current policy are identified within the 
draft policy as text highlighted in yellow. 
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LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Local Government Act 2009 (Qld) 
Local Government Regulation 2012 (Qld) 
Human Rights Act 2019 (Qld) 

Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

South Burnett Regional Council (‘Council’) developed this policy to consider requests for relief from 
Council fees and charges for Building & Development Applications, in an ad hoc manner. Council 
aims to provide consistency in dealing with requests to ensure that the community understands why 
relief may be granted in certain circumstances. 

Council aims to provide assistance to community welfare, sporting and cultural organisations and 
groups based within the South Burnett Local Government region (‘region’). Assistance may also be 
provided to community organisations external to the region who provide a service which benefits the 
region. 

ATTACHMENTS 

1. South Burnett Regional Council Consideration of Applications for reduction in 
Council's Fees & Charges - Building & Development Applications Policy - Strategic017 
⇩   
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10.8 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL INFRASTRUCTURE 
ASSET NAMING POLICY - STRATEGIC026 

File Number: IR2330332 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Adoption of the South Burnett Regional Council Infrastructure Asset Naming Policy – Strategic026 

SUMMARY 

South Burnett Regional Council (‘Council’) has developed this policy to ensure a consistent approach 
to the naming of Council infrastructure assets.  

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Infrastructure Asset Naming Policy – Strategic026 be 
adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards. 

Deliver sound corporate risk management and internal 
audit functions aligning to policy. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

The draft policy was presented at the Executive Leadership Team meeting held on 26 April 2022 for 
consideration and recommendation to Council’s Executive and Corporate & Finance Standing 
Committee. Feedback received supported the proposed changes. 

The draft policy is scheduled for discussion with the Portfolio Councillor and relevant General 
Manager prior to the Standing Committee meeting as per Council’s Policy Governance Framework. 

For the purposes of this report, fundamental changes to the current policy are identified within the 
draft policy as text highlighted in yellow. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Local Government Act 2009 (Qld) 
Place Names Act 1994 (Qld) 
Human Rights Act 2019 (Qld) 

Section 4(b) requires public entities to act and make decisions in away compatible with human 
rights. The Human Rights Act 2019 (the ‘Act’)requires public entities to only limit human rights 



Executive and Finance & Corporate Standing Committee Meeting Agenda 18 May 2022 

 

Item 10.8 Page 121 

in certain circumstances and after careful consideration.  The human rights protected under 
the Act are not absolute. This means that the rights must be balanced against the rights of 
others and public policy issues of significance.  
 

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

South Burnett Regional Council (‘Council’) has developed this policy to ensure a consistent approach 
to the naming of Council infrastructure assets.  

This policy applies to all existing and proposed infrastructure assets inclusive of gazetted and private 
assets in the South Burnett Region (‘region’) that are under the control of Council. The purpose of 
this policy is to:  

• ensure a systematic process for the naming or renaming of infrastructure assets within the 
region;  

• provide consistent guidelines for the community, developers, and Council when allocating 
new names or changing the name of existing assets within the region; and  

• ensure asset names are appropriate, will stand the test of time and where suitable, are of 
local or historical significance. 

ATTACHMENTS 

1. South Burnett Regional Council Infrastructure Asset Naming Policy - Strategic026 ⇩   
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10.9 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL COMMUNITY 
ENGAGEMENT POLICY - STATUTORY050 

File Number: IR1678215 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Adoption of the South Burnett Regional Council Community Engagement Policy – Statutory050 

SUMMARY 

South Burnett Regional Council (‘Council’) is committed to effective and appropriate community 
engagement, recognising that it is essential in making good decisions through listening and 
responding to community needs.  Council also recognises its obligations under the Local 
Government Act 2009. 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Community Engagement Policy – Statutory050 be adopted 
as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards. 

Deliver sound corporate risk management and internal 
audit functions aligning to policy. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Pursuant to Council Resolution 2022/182, Corporate Governance & Strategy Branch prepared a 
marked-up draft policy which was circulated to Councillors for a period of two (2) weeks. Feedback 
received supported the draft changes. 

The draft policy was presented at the Executive Leadership Team Meeting held on 10 May 2022 for 
consideration and recommendation to Council’s Executive and Finance & Corporate Standing 
Committee. Feedback received supported the proposed changes. 

For the purposes of this report, fundamental changes to the current policy are identified within the 
draft policy as text highlighted in yellow. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Integrity Act 2009 (Qld) 
Local Government Act 2009 (Qld) 
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Human Rights Act 2019 (Qld) 
Section 4(b) requires public entities to act and make decisions in away compatible with human 
rights. The Human Rights Act 2019 requires public entities to only limit human rights in certain 
circumstances and after careful consideration.  The human rights protected under the Act are 
not absolute. This means that the rights must be balanced against the rights of others and 
public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

South Burnett Regional Council (‘Council’) is committed to effective and appropriate community 
engagement, recognising that it is essential in making good decisions through listening and 
responding to community needs.  Council also recognises its obligations under the Local 
Government Act 2009. 

Pursuant to the South Burnett Regional Council Executive and Corporate & Finance Standing 
Committee Meeting Resolution 2022/182, changes were made to the South Burnett Regional 
Council Community Engagement Policy - Statutory050. 

7.2 NOTICE OF MOTION - COMMUNITY ENGAGEMENT POLICY 

That the Committee recommend to Council that: 

Council staff are to ensure that the divisional Councillor, the portfolio Councillor and/or the Mayor 
are invited to attend all meetings held with community members and the community engagement 
policy is updated to reflect such. 
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COMMITTEE RESOLUTION  2022/182 

Moved: Cr Kathy Duff 
Seconded: Cr Danita Potter 

That the Committee recommends to Council: 

That the following amendment be added to South Burnett Regional Council Community Engagement 
Policy Statutory 050, the draft be circulated for comment through Council’s governance process and 
be brought to the May Ordinary meeting of Council for final consideration. 

 Councillors play an important role in representing the interests of residents, ratepayers and 
community organisations. Providing community leadership, guidance and facilitating 
communication between the community and Council is a Councillor’s core role. Some ways a 
councillor may be involved in formal community engagement include: 

  

a. Representation on committees or working groups.  

b. Speaking at or assisting with the facilitation of engagement events.  

c. Attending community engagement events as a member of the community.  

d. Engaging with consultation initiatives as a member of the community.  
e. Encouraging and acknowledging Councillors role in volunteering in accordance with 

Council’s process.   
 

 When working together Councillors and staff should consider: 

  

a. Informing all Councillors of community engagement initiatives of interest.  

b. Opportunities that may exist through Councillors’ wealth of information about the 
community they represent, including networks, issues and opportunities.  

c. Established policy and procedures governing interactions between staff and Councillors.  

d. The appropriateness of undertaking engagement initiatives while observing a pre-election 
caretaker period.  

e. Councillors’ obligations under the Local Government Act 2009 and Integrity Act 2009 to 
disclose conflicts of interest.  

 

In Favour: Crs Brett Otto, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen and 
Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

ATTACHMENTS 

1. South Burnett Regional Council Community Engagement Policy - Statutory050 ⇩   
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10.10 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL DOMESTIC AND FAMILY 
VIOLENCE POLICY - STATUTORY052 

File Number: IR2578147 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Adoption of the South Burnett Regional Council Domestic and Family Violence Policy – Statutory052. 

SUMMARY 

South Burnett Regional Council (‘Council’) has developed this policy to provide a healthy and safe 
working environment for all Council employees. It is recognised that Council employees sometimes 
face difficult situations in their work and personal life, such as domestic and family violence, that may 
affect their attendance, performance at work or safety. 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Domestic and Family Violence Policy – Statutory052 be 
adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards. 

Deliver sound corporate risk management and internal 
audit functions aligning to policy. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

The draft policy was reviewed by People & Culture supported by Corporate, Governance & Strategy, 
then presented at the Senior Executive Team Meeting held on 19 April 2022 for endorsement to the 
Executive and Finance & Corporate Standing Committee. Feedback received supported the 
suggested changes. 

The draft policy is scheduled for discussion with the Portfolio Councillor and relevant General 
Manager on Wednesday 11 May 2022. 

For the purposes of this report, fundamental changes to the current policy are identified within the 
draft policy as text highlighted in yellow. 
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LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Domestic and Family Violence Protection Act 2012 (Qld) 
Industrial Relations Act 2016 (Qld) 
Queensland Local Government Industry Award – State 2017 
Work Health and Safety Act 2011 (Cth) 
Human Rights Act 2019 (Qld) 

Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

South Burnett Regional Council (‘Council’) has developed this policy to provide a healthy and safe 
working environment for all Council employees. It is recognised that Council employees sometimes 
face difficult situations in their work and personal life, such as domestic and family violence (‘DFV’), 
that may affect their attendance, performance at work or safety. 

DFV occurs when one person in a relationship uses violence and abuse to maintain power and 
control over the other person. This can include behaviour that is physically, sexually, emotionally, 
psychologically or economically abusive, threatening, and coercive or aimed at controlling or 
dominating the other person through fear. It can affect people of all cultures, religions, ages, genders, 
sexual orientations, educational backgrounds and income levels. 
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ATTACHMENTS 

1. South Burnett Regional Council Domestic and Family Violence Policy - Statutory052 ⇩ 
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10.11 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL OVERGROWN 
PROPERTY POLICY - STATUTORY062 

File Number: IR2876195 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Adoption of the South Burnett Regional Council Overgrown Property Policy – Statutory062 

SUMMARY 

South Burnett Regional Council (‘Council’) is strongly opposed to non-compliance with Local Laws 
at any time or under any circumstances. Council acknowledges that it has an obligation to ensure 
that the exercise of its regulatory power is carried out consistently and without bias. 

The scope of this policy extends only to the identification, management, and enforcement of 
overgrown property as per the Local Law.   

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Overgrown Property Policy – Statutory062 be adopted as 
presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

EN8 Develop and implement a systematic programme to 
identify and take action to address overgrown allotments 
across all regional residential areas. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards. 

Deliver sound corporate risk management and internal 
audit functions aligning to policy. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

The draft policy was presented at the Executive Leadership Team Meeting held on 26 April 2022 for 
consideration and recommendation to the Executive and Corporate & Finance Standing Committee. 
Feedback received supported the draft content. 

The draft policy is scheduled for discussion with the Portfolio Councillor and relevant General 
Manager on Wednesday 11 May 2022. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

AS/NZS 4819:2011 Rural and Urban Addressing  
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Information Privacy Act 2009 (Qld) 
Local Government Act 2009 (Qld) 
South Burnett Regional Council Local Law No. 1 (Administration) 2011 
South Burnett Regional Council Subordinate Local Law No. 2 (Animal Management) 2011 
South Burnett Regional Council Local Law No. 3 (Community and Environmental Management) 2011 
South Burnett Regional Council Subordinate Local Law No. 3 (Community and Environmental 
Management) 2011 
 
Human Rights Act 2019 (Qld) 

Section 4(b) requires public entities to act and make decisions in away compatible with human 
rights. The Human Rights Act 2019 requires public entities to only limit human rights in certain 
circumstances and after careful consideration.  The human rights protected under the Act are 
not absolute. This means that the rights must be balanced against the rights of others and 
public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

South Burnett Regional Council (‘Council’) is strongly opposed to non-compliance with Local Laws 
at any time or under any circumstances. Council acknowledges that it has an obligation to ensure 
that the exercise of its regulatory power is carried out consistently and without bias. 

The scope of this policy extends only to the identification, management, and enforcement of 
overgrown property as per the Local Law.   

ATTACHMENTS 

1. South Burnett Regional Council Overgrown Property Policy - Statutory062 ⇩   
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